Marshall University

Marshall Digital Scholar
0064: Marshall University Oral History
Collection

Digitized Manuscript Collections

1994

Oral History Interview: Carl Maynard
Carl Maynard

Follow this and additional works at: https://mds.marshall.edu/oral_history

Recommended Citation
Marshall University Special Collections, OH64-514, Huntington, WV.

This Book is brought to you for free and open access by the Digitized Manuscript Collections at Marshall Digital
Scholar. It has been accepted for inclusion in 0064: Marshall University Oral History Collection by an authorized
administrator of Marshall Digital Scholar. For more information, please contact zhangj@marshall.edu.

Mt!
UNIVERSITY

ORAL HISTORY OF APPALACHIA

ORAL HISTORY NUMBER:

400 Hal Greer Boulevard

Huntington, West Virginia 25755-2667
304/896-6799

I

-----------1/ ti_ r-/LI

MORROW ACCESSION NUMBER:

7
------''----...:>/7

ORAL HISTORY

I

GIFT AND RELEASE AGREEMENT

&ek R ,/13/"+fr/

I

1

I

County of

I

and transfer to the James E. Morrow Library Associates, a division of the Marshall

,

'the undersigned, of ---'-J~-u
;~{/
~·k
.,--,.,l__,_.
rA~~~ ~ .~k~· ~,'-"'--_
J/ _

lei) I\ y,1 ...p

, State of ____i4._._~/__.V_____,___ , grant, convey,

University Foundation, INC., an educational and eleemosynary institution, all my r i ght,
title, interest, and literary property rights in and to my testimony recorded on

vn Ay ,i G

'

and rights to reproduction.

19 77, to be used for scholarly purposes, including study
/

____._V_..,......_

Open and usable immediately.

(initial)
Open and usable after my review. (See review release)
(initial)
Closed for a period of

--- years.

(initial)
Closed for my lifetime.
(initial)

Closed for my lifetime unless special permission
is gained from me or my ass.i gns.
()
~
- ~),/t:J
DATE: _ __ __,}_
VJ....,
·] _,___
d..,.
, (~·--.-·'"l_, ...,C,_...J_
C:.,..f_
' ,t.+/-1c:z / { ,( _,( JC _J_!_....,,,_:::1_~,..,_n
--...-<-...
·~~ - - -- - - T
,J
I
'
(Signature - ffeterviewee)
(initial)

-n7

I

: ) r,

!/

,,.,,

--x >
(_D '1

DATE:

l

-J

L 41) I<"

- ------ ----- ---

-

J/1-

Interviewer)

Lf / 2 !('j-}1,,,

S·?. 1f .1

(Addre.ss)

S'?

] - (') }Li ~
(Phone)

REV. 1 /91

/)

/j

A STATE UNIVERSITY OF WEST VIRGINIA

,Hcu ,,-1-jf .

OWENS GLASS HISTORY PROJECT

AN ORAL INTERVIEW WITH:
CONDUCTED BY:

CARL MAYNARD

JENNIFER STOCK

DATE OF INTERVIEW:

MAY 26, 1994

Jennifer: This is Jennifer Stock. I'm interviewing Carl Maynard on
May 26, 1994. Hello. [laugh]
Carl:

Hello.

Jennifer:
Carl:

Um, where would you like to begin?

You name it.

Jennifer:
You name it? I thought I'd give you the opportunity.
Well, why don't you tell me about what you did. Uh, your work
history.
Carl: My work history at the plant? (Yeah.) From the time I hired
in 'til or just uh ... (From the time you hired in.)~ .. Okay, well, I
hired in in the shipping department at May the 22nd, 19 and 61. I
worked at the tobacco, outside warehouse which was the tobacco
warehouse for approximately four to five months. And then I come
down to the plant. And I worked there for, uh, in the shipping
department, for uh, about four and a half years. And uh, I drove a
tractor and trailer from outside warehouses for a little over a
year. And then I went to, got laid off out of shipping, and went to
maintenance on a couple rebuilds. And then from there back to the
selecting department. And then I worked in the selecting department
for about a month. Then I bidded into batch and furnace in 19 and
65. (Hmm.) So I, I been in the batch and furnace department since
1965 'til the plant closings. And I held uh, jobs in the batch and
furnace department. I was an unloader, mixer operator, hauled
cullet out of the basement for approximately 14 years, and I was a
furnace tender for probably 12 years or more. And uh, they combined
it to uh, the, they put in a computer system in the batch
department, and then they combined the jobs with the furnace tender
and made him control attendant. And I was on that job for probably
about uh, three years before the ... (So you did the control
attendant job?) ... Yes.
J~nnifer:
Um,
first place?

what uh,

what made you seek work at Owens in the

Carl:
Well, ... (Wait a second--are you from here?) ... Yes. Yes, I
was raised uh, went to school here at Vinson. And uh, high school
and uh, uh, Westmoreland. I was raised on uh, West Road. I just, I
got outta school and uh, was working in a filling station, and I
had had applications in at uh, um, West, which was Con-, or uh,
Rail Mill then. And uh, uh, the nickel plant and Owens, and Owens
called me. And uh, and I'd worked there 30 days, 33 days and uh,
nickel plant called me. And I'd just got in the union so I didn't
go to the nickel plant. Maybe I should have, you know. (laugh)
[laugh] I could be working today. (It could be a whole different
life. laugh) Yeah.
Jennifer:

Was it difficult to get in to the, was it difficult to
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et hired at, at Owens?
Carl: Well, uh, I was working at a filling station, and a friend,
a guy that I got acquainted with, had traded at that filling
station, uh, uh, helped me get on back in '61. It wa-, at that
time, when you got a job at Owens, you either had a relative or a
friend or someone to recommend you ... (Yeah.) ... when they did their
hiring because they would ask the people that worked there that had
a good work records that uh, you know, if they had anybody. But
then they got through, Jpey hired throug_h the uh, unemployment
office in the later years. (And was that a result of union uh, ... ?)
No, no. I think that was uh, ... (Change of management?) ... No, uh,
uh, I think that was due to uh, federal uh, government uh, with the
unemployment uh, office a hiring through them, you know. They go
through, they had to go through them in order to hire, but, you
know, they're still, if you was the right person, they could call
up there and send so and so's son or son-in-law down to get a job.
Jennifer: Huh. So uh, what did you, what was your first impression
of the plant when you first went to work? Were you overwhelmed?
Were you ... ?
Carl: Well, when I went to work there, I, I was, you know, pleased
to have, to get the jobs 'cause at that time, you know, that was
probably one of the three top jobs in Huntington to, to land, you
know. (Yeah, yeah.) And uh, then after I was there, I, I seen that
I was going to, uh, work there, you know, as long as I could, you
J;-now. (Yeah, yeah. ) Then hopefully retire from there. (Yeah. )
Because they had, they had good benefits. And, and it's been a good
life for me. I don't have no complaints, you know. Uh, over the
years, I've uh, I've fared pretty good from working at Owens, you
know. I, a lot better than maybe someone that uh, that didn't work
there) you know, because after 1-, later years, you know, it uh,
after jobs started leaving here, and you was real fortunate to have
a job. Or I felt real fortunate to have one, you know.
IN BACKGROUND:
Jennifer:

BIRDS CHIRPING

You had a real good job. (Yeah, I had a ... )

Carl: I had a good job, and uh, I mean, I really liked my job, and
uh, uh, I; I liked most of my supervisors that I worked for. I had
a couple that I didn't, didn't much care for. But other than that,
I, I did pretty good. [laugh]
Jennifer: That's inevitable. Um, yeah, I'd like to, I'd like to go
into uh, changes that you saw in the plant. Uh, dealing with
management and supervisors.
Carl: I seen all kinds of changes. I seen um, [clear throat] The
biggest change, I seen changes from the time I went there with the
supervisors was there and each uh, we call it administration
3

through a plant manager, each time they changed. Huntington was one
of the bigger plants, and a plant manager would get the opportunity
to come to Huntington . When he left Huntington, he stepped up. He
either went -in, went to Toledo in uh, vice president or something
higher than a plant manager's job once he left Huntington. Then
they would bring another one in and then he would go on up the
ladder. And uh, so uh, Huntington was probably uh, one of the, as
far as the uh, management part, was a good place to come uh, to
work because you would advance further up the ladder. (Yeah, so
they weren't sending ... they were sending good people.) Yes. Uh,
people that uh, well, uh, I don't know how they uh, picked their
uh, uh, management uh, in that position, but uh, I would say that
it was uh, more or less with uh, as they was coming up the ladder,
and then they would put in because Huntington was one of the bigger
plants that they had, you know. ( ... 32 machines?) At one time when
I went there, they had 32 machines, and when I left, they had uh,
well, they had uh, six, but it was five machines were running when
they announced the plant closing. (Really. That much of a ... ) Yeah,
but you know, really uh, tonnage-wise, we was probably melting as
much glass with when we had three furnaces uh, well, we was
actually melting more tonnage. i.(Mmm-hmm.) ... that made bottles uh,
that's the way in our department how we managed it, by the tonnage,
by the box cars that we bought the raw materials in. It come in.
And uh, we was a mixing and uh, uh, heating and melting more glass
on three furnaces than they were on five furnaces. (And that was
due to ... ?) Uh, well, automation, you know, that they went through
and uh, bigger machines. Now when I first went there, you know, you
had like a five-section, which a machine that made uh, just had
five uh, heads that made five bottles, you know, and set them out.
(Mmm-hmm. Five bottles.) Yeah. And uh, uh, they had uh, 12
sections, so that was uh, when you get right down to it, was almost
two and a half machines in one machine. And which they was all
computer, and they, and they run a lot faster. (Yeah, yeah. A lot
less people.) Yeah, yeah. A lot less people. When I went to work
there, they was approximately salary and union in the neighborhood
of between 22 and 2500 people. (Mmm-hmm.) And when they shut the
plant down, they was 605 people. (Yep.)
Jennifer:
And how did, how did they uh, how'd they get rid of
people? I mean, how did they, how did they downsize?
Carl: You know, in the 32 years that I worked there, uh, I would
say probably a half a dozen people lost their jobs due to the
company firing them. (Mmm-hmm. So ... ) And you know, uh, might have
been a little bit more, but that would be close one way or the
other, you know. (Mmm-hmm.) Uh, that uh, actually lost their jobs.
Now they would lay them off. (Mmm-hmm.) And then after their recall
rights had expired, then they had, had no more recall rights to be
called back.
(Right.)
Their
time had expired.
Now ... ( 60
days.) ... No, no, no. It used to be uh, uh, two years, and then they
changed it to five years. And back in uh, the '80s, early '80s, no,
no, I take that back. It was back in the late '70s, they had a big
4

layoff when they shut A and B furnace down. They just shut uh, A
furnace down or B furnace down, then they shut A furnace down. Uh,
uh, I can't recall now, but it was real close together. It wasn't
uh, sometime within a year, maybe a year and a half. Uh, and then
that time, there was some people that uh, lost, a lot of them that
didn't, didn't get called back uh, that they had lost their recall
rights back, that they had been off longer than, and the company
kindly uh, kindly got, you know, uh, rid of some people that they
wanted. When they started hiring through the unemployment office in
uh, and then at one time there, it was first come first serve. They
get in line and I don't know, probably befor~ your time, but uh,
they would camp out all night just like at the civic center buying
tickets. (laugh) And · then they just, they hired them on a first
come first serve basis, and they got a lot of individuals in there
at that time that uh, that they didn't, you know, they just didn't,
didn't want them, you know.
And uh, and then uh, when they cut
back, they was a lot of people that I felt that was good workers
that uh, didn't get to come back ... (Yeah.) ... because they would
have had to took someone that they didn't want ... (Yeah.) ... back
before they took them back, and that, that created a problem with
a lot of individuals that lost their jobs there in the late '70s
and early '80s.
Jennifer: I imagine it did. Well, this brings up the uh, the, the
subject of the recall rights and the layoffs. The Opal Mann suit,
uh, which we're interested in researching. Are you familiar with
that?
Carl: Oh, who, Opal Mann? (Mmm-hmm.) Oh yes, she's a swell person.
I just talked to her the other day on the telephone for about an
hour. [laugh]
Jennifer: Oh yeah, we're, we're interviewing her. Could, could you
tell me about the, the suit? I, I, I from your point of view? What,
how it affected things?
Carl:
Well, it aff-, it didn't, in, in my point of view, I was
probably one of the few males that probably uh, seen their side of
the story. Or their side of the situation at the time, you know.
(Objectively, uh-huh . ) Now I felt like if they went too far with
it, ... (with the . . . ?) ... with, with the, the suit, you know, they
didn't, I don't think that their intent at the time was for it to,
how can I say this? Go through what it, what it, what really, uh,
become out of it. (Mmm-hmm.) See, they was, what it was at the
time, when, when Opal and them first uh, filed the suit and uh, we,
we refer to it as the uh, Atlanta settlement, when they went to
Atlanta and settled it. And uh, they uh, they was, women was just
a hung on, uh, you know, uh, we had two different locals at that
time. The men had a local and the women had a local. And they was
limited uh, to what they could do. I mean, uh, their job under
their locals didn't have the jobs our local, with the men's local
had all the higher paying jobs. (Yeah.) Women was stuck on maybe
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selecting and uh, uh, Q&S and uh, and uh, oh uh, a few of the other
little small jobs in selecting department. They, they couldn't be
crew leaders. Uh, [inaudible] ... or uh, uh, different things that
paid mor~ mbney in the selecting department. They was stuck on, on
the lower paying jobs. And they had women in there that was uh,
definitely uh, as qualified to do those jobs as men were. (Mmm.
Mmm-hmm.) And, and, and could do the jobs, but then you got out,
you got some, you know, you're gonna get it regardless of where
you're going that got out of the selecting department into skilled
labor departments and other departments, but where they didn't
belong and they couldn't do the job. (Mmm-hmm. And that gave
everything a ... ) Well, that kindly, you know, put it back, but by,
by uh, seniority and uh, an'd everything, they had that opportunity,
and they uh, they went, went for it and uh, and got it, you know.
And, and, and some of them uh, stayed on jobs that uh, longer than
they should have stayed on them. (Mmm.) Because it just wasn't
women's work. You know, it was uh, uh, some of if they could do and
some of it they couldn't do, you know. (You're talking about more
of the heavy work ... ) Well, yeah, heavy type and, you know, uh,
tow-motor work and uh, when I, I think when the plant closed, they
might've had uh, a half a dozen women in shipping and the
corrugated department that was uh, running uh, some source of type
of equipment, either a tow-motor or tractor-driving or something
like that that they didn't back in those days they couldn't do
those, you know, they didn't have the opportunity to go on those
jobs. And they was a lot of women that went on them that never
could catch on to it. (Yeah, yeah.) On these jobs. (they didn't get
enough training.) Well, it was just, it just jobs that was hard for
women to do was all I cans-, you know, the best thing to do. Just,
it was men's work, you know, just like we had a lady come out in
batch and furnace department that would shovel and get in uh, raw
material and uh, and this old dust and, and sweat and just uh, her
eyes where she'd wipe around her eyes from wearing glasses and
stuff would be all over her face and in her hair, and, and have to
wear coveralls and get in that stuff and uh, it was just like
walking in powdered snow. Uh, you step in it and it just come all
around you. (Yeah.) And uh, work in, in places like that . I'd just,
you know, I mean, uh, my own personal opinion, I just don't think
that was women's work. (Certainly.) Uh, you know, and, but they
was, uh, they was a lotta jobs that I felt that they should have
been able to have that when they filed their lawsuit to get,
but ... And I don't think that was especially Opal and few of the
older women ... (Mmm-hmm.) ... that was wanting was, was their intent
to get in these other departments ... (Yeah.) ... and these other jobs,
you know. ( It was primarily ... ) They was more or less in the
selecting department where they was a limited . But once they won
their lawsuit and by the guidelines by it, then they had the right
to bid anywhere, and then you got into what they call the effective
class. (The effective class.) Yes. Uh, we ha-, we went through that
and we had just, well, we had never completely phased it out when
the plant closed. But it was just about, uh, phased out. It was if,
you had women, and they was supposed to have · three opportunities.
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(Mmm-hmm.) Okay. Then, but that was the guidelines for them to have
three opportunities to bid ... (Mmm-hmm.) ... for another job.
Jennifer:
Now when you say bid,
for ... [inaudible]

that just means like applying

Carl: Well, that's when a job is open like for someone retires off
of a job, and he bids on, it went by seniority ... (Mmm-hmm.).~.and
right on up the ladder. And then if you was down here and the slot
up here, you bid on it and you just kept bidding until you got ... If
you was the oldest one, you, you went off by seniority. And we got
into what they call effective class. And we was into what they call
part-, department seniorif~. Other words, if you had 25 years and
you went in a department and a guy only had five years but he had
it in that department, he was, he was older than you as far as job
bids. (Yeah.) Well, when they went into effective class, then they
come into effective class uh, you got a effective class woman in
there. And when she come in, she brought all of her seniority with
her. And she went around everybody in that department whe-, when
she worked one day because she got to use her whole plant
seniority.
Jennifer: Is that, is that what effective class refers to--being
able to use .. . (Use ... ) ... regardless of departmental seniorit?
Carl:
You, you got to use your plant seniority. (Yeah. As a
whole.) As a whole. (In any department.) Any department that you
was in. (Uh-huh . ) But once you had moved, had the opportunity to
bid three times on a job, ... (Mmm-hmm.) ... then you was out of the
effective class. (I see.) So they didn't keep ... (This was a catchup measure?) ... They didn't, yeah, they didn't keep good records and
anything, and the way this was supposed to work like if I was older
than you, and we was both effective class, ... (Mmm-hmm.) ... and you
bid on a job and got it, and I didn't bid on that job, (Uh-huh.)
but I was older than you but I had an opportunity to bid on it
because you was younger than me and got it, it should have affected
everybody that was older than you had the opportunity of getting
that job before you did. (Yeah . Yeah.) But they didn't do it that
way. They let everybody have three bids. (Huh) Regardless and then
we got ... when we started trying to phase it out about uh, 10 years
ago, it was a big, big mess going back and looking, you know. They,
company kept pretty good records. (Mmm-hmm.) To go back and pull a
person's chart, see how many jobs they had worked. (Mmm-hmm.) Or
bidded on and, and all that to get them out of effective class.
(Yeah, yeah.) And I, just like in shipping department when we left
uh, when the plant closed, and we had uh, four shifts down there.
And for a long time, this uh, female which was in the effective
class was on one shift, that one particular shift went by plant
seniority and the -other three shifts went by department seniority.
(Mmm-hmm.) Because it affected her. (Yeah.) And we had it in our
department, uh, we had uh, two different females in our department
uh, while I worked there that uh, affected it, throwed it into
7

effective class. (Mmm- hmm . ) Which, me, I had five years in the
plant, or four and hal - , well, right at five years that I could use
when I went to batch and furnace. Well, when these ef f ective class
comes in there, I would go around a couple guys in there. (Yeah.)
As far as overtime and working your days off and all that fell in.
(Uh- huh. ) Uh, on the seniority sheet because they was going by
plant seniority is why them women was in there. (Yeah, yeah, yeah.)
And then when they would go out, ... (So these, the women, it didn't,
it didn't affect the women? It affected the whole shift.) It
affected every-, once it affected them see, uh, uh) then it throwed
it in plant seniority. It didn't affect uh, the rest of the people
until it affected - that individual. And once it affected that
individual, but generally,' the individuals that would have enough
seniority to come in there . . . (Mmm-hmm.) .. . uh, the two that did come
in there had uh~ uh, 25 and 30 or 35 years seniority so they was
the oldest people in there . So the first ~ thing that come up
affected them because they had, and then it throwed everything else
into plant seniority.
Jennifer: Is it, was this effective class regulation a result of
the suit or when did it, when was it uh, . . . ?
Carl: This was a thing that the ... No, no, no. This was went back,
this was after the suit and everything. This come in under the
Atomic Energy out of uh, I, if I'm not mistaken, I think it was uh,
originated in uh, um, Tennessee. (Hmm.) Nashville . If I'm not
mistaken, I think that's, that was where they come in. And uh, and
that was uh, that was kindly through federal, federal government
regulations too . You know .
Jennifer : So how much, yeah, how much federal regulation was the
plant , uh, under uh, as a whole. I mean, how much uh, really, I
don't know anything about this stuff, uh, really. I mean, uh, a
privately-owned corporation, plant such as Owens, I mean, you had
safety and, and regulations for .. .
Carl: Oh yeah, they, oh yeah, you had uh, you had all government
and state and uh, uh, regulations that uh, they uh, they provi-,
you know, they went by the regulations pretty well. I thought, you
know, they, uh, held their end up, you know, with whatever, anytime
a new uh, regulation would come down, then uh, personnel or uh,
would get a hold of an officer and explain it to them right off
that uh, this would uh, was uh, due to federal government or we
didn't have too many state other than just what OSHA would come in
and uh, uh, make their routine checks. And uh, they'd ...
Jennifer:

I know you had a real good safety record there.

Carl: Yes. Uh, they would uh, they would uh, probably call them a
day or two or a week ahead of time and tell when they're gonna come
in to where they could get everything, you know, to, to pass it.
(laugh) Because, you know, it would be kindly hard under uh,
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regardless of how uh, close a company was that big to stay right
under OSHA's guidelines, you know.
Jennifer:

They don't want to discourage a big plant like that . . .

Carl: No, and uh, but it was uh, they, they stayed pretty well by
their uh, government and state guidelines and, and especially what
OSHA, you know, because somebody could say we're gonna call OSHA
[inaudible] ... and then we had a safety committee ... (Yeah.) ... in the
plant. And uh, we had, uh, we had good representatives on it and
uh, and the company. And we had even had language in the contract,
anything that we felt unsafe, then when we'd notify the company
and, and give them a certain length of time to get it fixed or we
didn't have tor.unit or work around it or whatever, you know. It
was ... ([inaudible]) .. . yeah, it uh, it was uh, contract language.
Jennifer:
Yeah. So did each uh, worker have a contract that they
signed upon ... I'm talking about a contract that .. . the workers as
a whole or uh ... ?
Carl:
Uh, well, the union, you know, the union had a, had a
contract. You know, so that, that represented everybody, you know.
It's just like uh, we, they elected officers and they went down and
set the guidelines up for those, and we elect senators and uh,
House of Representatives and to go and, and they make the
guidelines in Charleston. We got to pay taxes and live by them, you
know, whether we like them or not . [laugh] (Yeah.) That's, that's
same uh, uh, ... (inaudible) ... yeah, that they do, you know, same
way, you know. It's the same way if you're union officers. They go
and you send uh, two or three union officers to conventions and uh,
(inaudible) ... yeah, and, and then they have that power to make
these decisions for you, you know.
Jennifer:
Well, let's talk about unions since I know you're the,
the current, uh, current, I don't know what your duties are now.
(laugh)
Carl:
Uh, well,
they been pretty, pretty busy uh, since,
especially since the plant closed, you know. We have this thing
coming up on this uh, schooling next Tuesday. It's the P, P, or
JTPA. That's for the, uh, job training and schooling for the, uh,
employees at the plant. We just received a 1 .8 million dollars.
(For the training?) For re-training and schooling and they can get
up to two years of re-tr-, uh, training or schooling. (Wonderful.
And who did this? Did the union set that in motion or ... ?) No, no,
well, we uh, we filed for it uh, filed applications for it and then
we had a uh, state agencies. It's uh, it's an agency out of uh,
Andy Richardson's office in Charleston. Uh, Q. Mu z zle is over it.
And she did a lot of uh, lobbying and uh, stuff for our benefits.
(Can you spell that last name?) Which one? (Muzzle. laugh) It's
muzzle just like a muzzle of a gun. (Oh. Okay. M-U - Z-Z-L-E.) Yeah.
9

(laugh)
Jennifer:
Interesting.
Well,
that's good.
That's
[inaudible] ~ .. well, that's, that's necessary. Um, ...

keeping

Carl: And as, you know, the union, you know, it's uh, you know, a
lotta people uh, it's hard to satisfy them regardless of who you,
who's in office and you have, you know, your different little
groups that get in there . And, and they would say that we had a
weak union, but uh, I'm sure afterwards when people get s out and
uh, and goes and finds, seeks employment somewhere else and they
have unions, and they'll look back and, and see that their union
was not as weak. (Yeah.) ~nd at the Owens - Brockway that uh, that
they thought it was, yo0 know . It just, (Yeah. Especially if they
go to a non- unio'nized . . . ) Yeah.
Jennifer: [inaudible] Um, so what was the history? I, I know there
were two different locals at one point, male and female.
And I
know there's like, like three different, there were three different
unions at one point?
Carl: They was, a - , at one time, they was four different unions in
the plant. (Mmm-hmm.) And three of them belonged to the same
international. (Yeah, see, I don't understand that.) And then you
had the flints which was the mold makers. (Right.) That uh, was
under a separate contract with a different international. Now you
had uh, I think it was 255 was the women. And 256 was the men . When
you had, you know, their local numbers . Well, they combined those
two locals ... the international which pushed for that and told
us ... (For the unification?) . .. Yes, of, of the, two, two locals . It
wasn't the company or uh, uh, federal, might, they might have been
some federal guidelines due to it, but the international was the
one that uh, called us in at that time because I was a uh,
committee man at that time, uh, in the union and uh, . . .
Jennifer: What was the reason for the separate . . . ? Was it due to
the, the different jobs that the men and women performed in the
plant?
Carl:
I don't, no, when they just organized the unions back, uh,
before their, my, our ancestors when they first started OwensIllinois, they was, you know, back uh, in the uh, mid-30s and uh,
probably early 30s and when unions first got started, you know,
that uh, back when United Mine Workers and Teamsters and all them,
they was uh, they, they was pretty strong. (Yeah.) So a lotta the
people, this, this is what I had heard over the years. Now, I mean,
it was before my time. I don't know. (Yeah. ) That uh, Owens as a
company in the whole, uh, was having a trouble selling their
products to these places that was union because they wasn't union.
(Mmmm.) So they was the ones that said, "Hey, that's, you, you guys
start a union, you know . You get you'uns a union, you know." And . ..
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Jennifer: I've heard reports that uh, um, Michael Owens, to begin
with, um, didn't like the idea of unionization . Didn't, was for it
in, in uh, in, kind of, he was for it in general, but in
particular,.he didn't want his workers being under anyone else's
control. [laugh] (Yeah.) [inaudible]
The glass union, the glass
blowers' union is that the one you' re s ti 11 with? What, what,
what's the full name of your international, uh, ... ?
Carl:

Uh, oh, our international is um, GMP.

Jennifer:
Anyway, they were real strong. All the glass blowing
unions ... (Yeah.) ... were real strong. And then there was a period,
so I'm wondering what uh;· how it came back again. And so you're
saying this is .a result of uh, Owens management having difficulty
selling their products being ...
Carl:
Well, this was, this was way back, you know, (Yeah.) when
they first, first organized the Owens plants. (Yeah.) You know, I
mean, I don't know this to be true, but this is what I have been
told, you know, back by listening to older people that worked at
the plant when they brought the union in, and uh, and different
things, you know.
Jennifer: And so when they organized way back then, it seemed like
the thing to do to have separate uh ... ?
Carl:
Probably was then, you know, male and female. You know,
because a lotta uh, it was probably uh, back then was uh, very
unusual for a female to, to work. You know, other than just uh,
house uh, housewife and uh, you know, for her to get out, you know.
You had a few uh, women, I think, worked at Syl-, Sylvania and uh,
and uh, few uh, and then Owens, you know, the, where women really
had the, a good opportunity of getting jobs, you know. Because you
didn't have the secretaries you have today. (No, no. Didn't have
all that information [inaudible]) No. [laugh]
jennifer:
It's a heavy industry. You have a lot of women working
textiles [inaudible] ... (Yeah. ) ... factories. Uh, yeah, so women were
primarily concentrated in the selecting department. (Yes.) And
that's, that's all like uh, kind of optical recognition of like
flaws and stuff on the lines. Is that what selecting is all about?
Carl: Yeah, they had uh, you know, the bottles which when I first
went there, you know, the, you had uh, maybe six or eight women.
You had a lahr, what we called lahers, where the bottles come out
after they was annealed, you know, to where you could put hot or
cold in them. They wouldn't break. They would come out on a big
laher probably would be anywhere from six, well, I'll say some of
those lahers might have been 10 foot wide of just bottles coming to
you. So you had women at different stations, and they'd reach over
and they'd get these bottles and they'd pick them up, they'd look
at them, they'd put them in a box. Okay, when they, they was on a
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little old uh, thing like, and once they put these bottles in those
uh, uh, boxes, then they'd flop them over and put them over here
and then they'd run down a conveyor. And they would be uh, what
they called- laher attendants, guys down here taking them off and
stacking them. See, so this was one of the lowest paying jobs, and
then women reaching over here and getting this. Well, this was when
with the Opal Mann suit and them was back, that's all they could
do. The women could do was just stand there and do that, you know.
Because women was probably not as clumsy as men ... (Yeah.) ... is the
reason they got women in there to start with. (Yeah.) To get those
bottles out and send them over.
Jennifer:

Maybe more willing to do that.

Carl:
Yeah, and , uh, you know, 'cause men, you know, are more
clumsier around uh, uh, . stuff like that and, and get ting them
bottles over, and they was probably a little bit more particular
about looking at them, you know, than men. (Mmmm.) And just put
them in there. But when they closed, you know, they was as many
men ... (working on the laher.) ... working on the laher as there were
women. (Mmm-hmm.) And they was as many, much, many women, maybe
more women in these higher paying jobs in the selecting department
than
they
were
men.
(Hmm. )
And
uh, ... ( Like
quality
control.) ... yeah, crew leaders and uh, and uh, um, well, you even
had, you even had them as shift foremens. (Wow.) And that was
really unusual for, you know, women to, and then, you know, you
even had them as supervisors.
Jennifer:
Yeah, yeah. Um, well, let's see. Um, uh, I'd kind of
like to talk about why you think uh, like, if you had any ideas why
uh, the plant um, closed. I mean, what's your, whatis your
information on that?
Carl: Well, I just have to repeat of what was told me. I, I, in my
position, I would be afraid to make a comment of my true
feelings ... (Okay.) ... of
what ... (Okay.) ... what ... somebody
else
might, you know, give you the same thing that I, the way I feel
about it. But they said it was lack of business. (Yeah, plastics)
Yeah. Yeah. Yeah. That they just wasn't the market for uh, uh, for
the glass, uh. And they had, they h-, other words, they felt like
if they had five machines running at Huntington, they had five
plant-, or uh, 15 plants out here and had a machine down in each
one of those plants, if they could take and start a machine up in
each one of them plants that they had, and each plant was sitting
over here with a machine idled. (Right.) Then they would still be
a making the same bottles without the expense of another factory.
See, you know, a lotta people says well, you know, we's making
those bottles and uh, and uh, but you know, they still got a
supervisor there.· If he's got 10 people to supervise or 25, they,
they eliminated a supervisor. (Hmm.) If it took 50, well, they,
around 74 people per, the way it figured, anywhere from 74 to 80
people per feeder. That was a machine, you know, that run out the
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bottles, so that's what they figured on that particular, each time
a machine run, how many people would be uh, needed for that
particular machine. Well, if uh, as far as supers, that was counted
uh, salary and all, you know. And it was counted into that. What
was tied into that plant. Then if you've got a plant already
operating over here with a machine setting idled, so they shut the
machi-, factories down, and then take those orders over and put
them in these machines, you know. But uh, it's uh, definitely a,
you know, there's a lotta things that goes through people's mind
why they, the reason why they shut it down. And a lotta rumors a
floating ... (Yeah.) ... that there's no, you know, we don't uh, have
anything concrete on them either, you know, other than just, you
know, people talking. Thac could be ... I mean, you could sit here
and say something and then, then get out and repeat it, and then
somebody else, you know, it just travels like ... especially with uh,
six, six hundred people right here close-knitted in this community
that seeing people espetially at the unemployment office. And this
one tells something, then they tell it and they tell it and they
tell it and, and by the time it gets back, you know, it's, it's
[laugh] really blowed outta portion, you know. (Yeah.) And to uh,
but uh, they was a lotta things I feel like it was involved here at
the uh, Huntington plant. Uh, I feel like uh, our state taxes had
a lot to do with it. (Mmm-hmm.) Uh, company didn't, I mean, that's
my own personal opinion. (Yeah.) I think it has a lot to do, not
only with our factory, but a getting business in here today. Our
taxes is just too high of, uh, in this state ... (Uh-huh. ) ... for
business to come in here. And, you know, everybody's, uh, uh, is in
business wanting to make a dime wherever they can make it.
(Yeah ... [inaudible]) And if they can make it across the river or
uh,
down the river or ... (Somewhere _ _ _ _ ) ... up north or
somewhere else where their taxes in, in, our government is, state
government's got to wake up ... (Yeah.) ... and say or we're gonna just
be, if you've heard of ghost towns, we're gonna be a ghost state.
(inaudible ... welfare state.) Yeah, well, a ghost state, I mean, you
know. Uh, welfare, ' uh, you know, you get a lotta government and a
lotta, lotta your state uh, is fed, you know, welfare, but you
can't just say well, we're gonna be uh, welfare. We can't just be
welfare, you know, because we've got to uh, take care of our own.
(Yeah. [inaudible].) Yeah. But uh, uh, it's just uh, it's scary uh,
especially, I look at it uh, not for myself but, you know, I can
look at you and you've got uh, uh, a lot longer to be here than I
have. Uh, · uh, but uh, then I got three grandkids, and it's uh, it
really bothers me. I, just like my daughter, for instance. She's
uh, 27 years old. But I feel like that, you know, she's at, at her
age, uh, with uh, the way she's established today that I, I, I'm
not, I don't worry so much about her as I do those three little
grandkids what they're coming into. (Yeah. Yeah.)
IN BACKGROUND:

TRAIN PASSING

Carl: And uh, and what's gonna be provided for them, and you know,
and if they don't wake up and then there's all this foreign trade
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coming in, you know. (Yeah.) Uh, from different places, you know,
they, you go maybe buy a shirt from uh, Hong Kong or somewhere else
for two or three dollars cheaper ... (Yeah.) ... than you can made in
America. But still yet, that, where does that money go and where's
that money if you keep buying it and you keep losing jobs over
here, you ain't gonna be able to sell that shirt for 50 cents over
here because it's gonna be just like it is in the foreign
countries. They ain't gonna have the money to buy it. You can't
ship our product to these foreign countries because. they don't have
the money to buy it. (Right.) You know. (Yeah. Yeah. Global
economics is a little over my head.) Mmm-hmm.
Jennifer:
There's a lott~ cost cause to worry, and I agree with
you about the taxes here. There's gotta be concessions made.
Carl:
Oh, they've got to. If they don't, we're, we're, we're,
well, we're dead right now. Our, or, or we might not be dead, but
uh, we've got a bad case of cancer. [laugh] If we don't get
something done, we're, it's gonna wipe us out.
Did you see in the paper, something like Huntington
Jennifer:
Council just starting to get worried about uh, Huntington's
economic situation. (laugh) Just beginning to get worried, you
know.
Carl:

Are you from here in Huntington yourself?

Jennifer: Well, actually I grew up in Logan County, but I've been
here about five years.
Carl:

Whereabouts in Logan?

Jennifer:
Uh, Logan, Logan, Logan town. My dad worked at the
university, Logan University, at the college. [laugh] It's not a
university.
Carl:
I was, I was born in Logan. (Oh, were you?) I lived, yeah,
my dad was a coal miner. I, I moved down here, well, they moved
down here when I was five years old. (Oh.) And uh, we lived at what
they called Rossmore.
And I was born in Switzer.
Jennifer: Switzer, yeah, I was, I just, oh, this is gonna be good
for the record. Uh, I just came back from Logan this morning. (Oh,
did you?) It's beautiful down there. So green. Anyway. Um, hmm, how
can we get this back on track? [sigh] What was uh, the general
relations between urn, workers and management?
Carl: Well, they was, they was pretty good relationships between
the workers and management. Uh .
Jennifer: Was there a lot of socializing? I know there was a lot
of socializing with the workers outside ...
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Carl: Um, back years ago, they were. Uh, we, I don't remember now
how long ago it's been, but uh, used to, they had those bars across
the street there. (I've seen them.) Yeah, had uh, Mustang Club and,
and uh, Billy's and uh, Glass Room and uh, three or four more
that ... each shift after they would get off would go over and, you
know, and, and uh, drink and uh, whatever. And uh, but I was trying
to think. I forget now who the plant manager at that time was that
put a stop that salary couldn't go across the street. (Really?)
And, and, and drink. (An out-and-out injunction?) Yeah, they just,
they just quit, you know. Used to, you know, you'd go in, you'd see
your
shift
foreman,
you
know,
come
in
or
whatever ... (inaudible) ... you know, that, that would be there, you
know. And then it got to 'where the point that it just completely
stopped, you know. They just, but I can't recall which supervisor
it was. Uh, I knew uh, that uh, one of the p~rticular supervisors
and, that just got drownded a couple Saturdays . ago. Uh, was a
production manager, and he was one of the last ones that I know of
that went across the street and uh, would socialize with them.
(Mmm-hmm.) With the men. (Hmm.) Let's, let me, shut that off a
minute. I'll get our coffee .
Jennifer:

Um, what about race relations at the plant?

Carl: I don't think we had any . (You don't think you had any?) No.
I really don't. I think uh, um, we had uh, several blacks working
there. And I think they fit in, you know. We didn't uh, (Yeah.). Oh
you might have had maybe one or two, uh, over the years uh, half a
dozen at the, at the most that uh, individuals, which you're gonna
have that regardless of where you go. That maybe, uh, uh, said
something, but uh, no, I didn't uh, personally, myself, I didn't
uh, I didn't see any.
Jennifer: And what, what was like the history? When did you begin
to see uh, uh, hiring practices start? (Blacks?) Mmm-hmm.
Carl:
Uh, I would say uh, '60, I was trying to think. One of the
black boys that worked there had 29 years of service. So you go
back, and, and he wasn't the first ones hired in, so I would say 30
years ago. So we're looking, what, '64? '60, '64, '65.
Jennifer:
before?

Yeah.

Hmm. Were there any black people working there

Carl:
No, no, no. I remember the first,
was hired in there. (Yeah?)

first black person that

Jennifer:
That was a hard road. [laugh] At least at first,
guess. Um, hmm, so you didn't see any kind of ...

I

Carl:
I didn't, I didn't, uh, as far as uh, uh, if they were, it
was hid from me, you know. I didn't see any.
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Jennifer: Urn, what got you into the union? Wha-, what got you into
leadership positions? To switch tracks entirely?
Carl: well, I, I, I been involved in the union uh, uh, probably
from the first uh, quick as I went in the uh, uh, made it into the
union. At that time, Charlie Stevens was the president and my
father and my uncle and Charlie helped, uh, organize a local in R-,
in Rossrnore, uh, West Virginia. Uh, in the mines. (Ahh.) Back in
uh, Charlie was a uh, friend of the family's of, of my father and
uh, all of them. They knew him and uh, and everything, so I kindly,
you know, after uh, I went to work there and uh, and got in with
Charlie Stevens. You know, knowing him and uh, started out as a
grievance person and different things. But now I haven't been
involved in the union all the time I was there. They was some uh,
a couple, three leaderships that when they was in there, you know.
It's just like uh, politics or anything else. They have their own
people that, that's involved in it. Uh, I was involved in it uh,
back in the uh, mid-70s and early '80s. And then in the uh, middle
'80s, I did, I wasn't uh, really involved in, uh, in the union.
Didn't hold any position whatsoever, and then uh, in the last
eight, nine years, uh, people that, that I supported and different
ones was brought back into leadership. And then it just worked your
way right on through that way, you know. Being involved in it.
(Yeah. )
Jennifer:

So you, do you do it 'cause you enjoy it? [inaudible]

Carl: Well, I enjoy it. I enjoy uh, working with people. Uh, I've
always uh, uh, liked to help people. Uh, I feel good if I, if I can
help someone. (Yeah.) And uh, and, you know, I've always been, ever
since I've been old enough to boat, I've been in politics. (Oh.) I
was the committee man here in this district for four years, and uh,
I've always fooled with politics, you know, from state level,
county level right on down, you know. (Mmm-hmm. Yeah. Yeah.) And
different ones, and then, and then union, getting in with it. And
uh, and I think, you know, uh, really uh, union people uh, tries to
live back in older ti-, ol-, old times that when unions first
started. And then wanna make the changes ... (Yeah, yeah.) .. . that
they did, and that's one of the reasons that I could see that the
company, the plant, uh, let me rephrase that. The plant was in
trouble. (Oh.) A few years ago, six, seven years ago. I had, I told
different individuals I had heard ever since I'd been there that
they was gonna shut that factory down. (Did you, ever since you've
been there?) Yes, from day one I went to work there, they'd say,
you know. When I went to work there in '61, uh, I hadn't worked
there very long and they shut the Charleston plant down. (Right.)
And uh, then it was just a rumor after rumor that you'd hear over
years. Well, younger uh, family members that worked there said,
well, their dad s~id they'd heard it, you know. And I said I have
too, but I ...
END OF TAPE 8, SIDE 1
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Carl: I felt like that uh, uh, our leadership that we had before
I was elected, I thought that he probably uh, got us a, probably on
the best movement that we'd had since I'd been there. (Mmm-hmm.) As
far as relationship to try to uh, keep the com-, uh, the plant
going. And I felt like that uh, uh, we need to make more changes,
and uh ...
Jennifer:

What, what kind of changes are you talking about?

Carl: Well, well, we had uh, we had old working agreements ... (Uhhuh.) ... that was hard for the company to live by. (Mmm-hmm.) I knew
that. And uh, and the majority of the people knew that. But you had
a few people that'd say no, no, no. We got them, we're gonna keep
them, we're gonna change them. We're gonna do thi~, that. But you
know, there was two sides and, and they had tried to make changes
before. ( Mmm-hmm. ) And · they, they wouldn't change because both
sides had to be agreeable and the company wanted to lay down all
the, the ... I would change this, uh, statement, not the company but
the uh, salary people that was changing them wanted to just lay the
whole guidelines down instead of meeting 50-50. (Yeah, yeah, and
vice versa.) Yeah. Yeah. And uh, but uh, I felt like that uh, I
could talk to them and uh, I felt like that we could, uh, come to
agreement and to where uh, we could have come up with some things
that the company could have lived by. And the membership could have
lived by. (Mmm-hmm.) And we could, we could operate, but I never
got that opportunity. (Yeah.) As far as being a leader. Uh, I seen,
uh, I seen a lotta changes under our current administrator uh,
president. Uh, he did a lotta things.
Jennifer:
Carl:

Now what was his name?

Kenny Partlow.

Jennifer:

Kenny Parklow.

Carl: Yeah. And uh, I thought he had us on the right track, and he
was getting ready to retire. (Uh-huh.) And uh, and he uh, he, as a
matter of fact, he asked me uh, would I run. (Yeah.) Uh, a few
years ago. And when his term was up this time .: And I told him, and
I was getting ready to retire uh, in another, well, I would have
retired another year from now. (Mmm-hmm.) If I hadn't been elected,
but I was gonna serve out my three years and I was gonna make the
changes in those three years for the future of the factory. (Yeah.)
Uh, if I'da had that opportunity. (Yeah.) Because I knew that, you
know, I mean, I felt like if uh, I would take whatever they threw
at me ... (Mmrn-hmrn.) ... to keep the company going and the, the people
working. (Yeah, you gotta keep your [inaudible].) I could have, I
could have done tbat. And I felt like that uh, I didn't, I wasn't
interested in uh, uh, what they would have uh, thought of me or
whatever. But I was, I had their future in mind if I'd had the
opportunity to make these changes that need ... I could see the need
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to be changed. I'd been there 30-some years, and I could see they
was outdated. (Mmm-hmm.) And uh, they just couldn't work that way.
I mean, we just couldn't, I knew we couldn't survive under those,
those co~ditions. And uh, ...
Jennifer: And, and would you like to be more specific about these
changes, conditions? Are you talking about like uh, ... ?
Carl: Oh, they was uh, they was uh, probably 50 of them. You know,
it'd be kindly hard to, just to go through all of them and say this
particular one and that one. I'd rather not just get into now to
say this needed to be changed or that. You know, but uh. (All
right.) But I will say that they was a lotta, lotta things that
needed to be updated. (Yeah.) Not so much as changing, just updated
to ... (Yeah.) ... you know, you had uh, uh, I'll give you a, a
probably more
· that in my department, uh, I knew more about
it than I do, did the other departments. Uh, about working uh, upto-date on it, but uh, ~e had a working agreement in our department
which was uh, oh, was back in the si-, late '70s, mid-, probably
mid-70s when it was agreed upon between the union and the company.
(Mmm-hmm. Mmm-hmm.) And they was nothing in that, they was only
one, they wasn't a job in that department when they shut down that
was like it was when that working agreement ·was wrote up. (Yeah.
Yeah.) Everything had changed and you was still right back by the
working agreement guidelines, you know.
Jennifer:

So the content of the jobs had changed?

Carl: Yeah, and you had, uh, you had working agreements where they
had to bring a certain amount of people in on the weekends. (Mmmhmm.) You know, whether they needed them or not, you had to bring
them in. (Mmm-hmm. Mmm-hmm. And that was no help to anybody.) Yeah.
And, you know, we had a working agreement if, if a person was off,
they had to call you to work someone in to fill that job. Whether
they felt like it needed to be filled today or not. If someone was
on that job, then they had to call someone in that job. (Yeah. Just
a lot of useless stuff.) Yeah. I mean, they was a lotta stuff that
uh, I'm just using those ... (Yeah.) ... uh, for an example here that
uh, but they was, they was a lotta them that way. (Mmm-hmm.) That
needed to be changed, you know. I mean, people, it, you know, it
mighta cut out uh, uh, a lotta overtime, you know. The mon-, you
know, you had a lotta people there that made uh, 50 and 60 thousand
dollars a year. (On, on shift work. On hourly ... ) Yeah, hourly
people, you know. (That's astounding.) Yeah. That uh, that, and
then some of them even made as much as 70. (Yeah. Was that doing
overtime ... ?) Yeah. Overtime work, you know. I mean. (That's time
and a half, right?) Yeah, time and a half and double time and uh,
all, you know. After you worked uh, 12 hours, anything over 12
hours was double time. (Yeah.) So you know. (And did they approve
overtime easily or, or did they ... ?) Well, they uh, you had these
working agreements and then some jobs that, you know, that, that
they have to, you know. I mean, it was, in order to keep the
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factory going, you know. Like a machine, if they didn't have a,
enough people in there to uh, operate the machine, they'd have to
call somebody in . They couldn't just shut that machine down because
a man wasn't there that day. (Right, right.) You know, sick or, or
whatever. You know, and vacation, you know. (Yeah.) And uh,
different things. The jobs just, that they did, you know, I mean,
uh, I'm not bragging or anything, but I probably averaged 10 or 12
thousand dollars a year overtime. (Wow.) When I worked there. (Did
they go in seniority for calling you in all the time?) Yes, yes, it
went by seniority. Yeah, you know, like some of them, you know,
down the list didn't get as much as the older people. (Yeah. Yeah.)
But uh. But, but seniority, you know, you work your way up 1 til,
you know, like when I firit went there, I couldn't even get a day
off. (Yeah. ) And when I really needed it, you know, just got
married and buying a house and all the bills and everything, but
uh, and then you know, like the older people say, "If you work here
long enough, then you will, one of these days you'll be the oldest.
You know, then you will get the overtime." But ...
Jennifer:
Carl:

That's a good way to work things ...

But uh .. .

Jennifer:
... You just don't see that in modern, uh, workplaces
'cause you don't have that permanence, that feeling of permanence.
Carl: Yeah, yeah, well, we, we had it 1 til, you know, uh, like I
say, I could see the downfall six or seven years ago. (Yeah.) You
know, I mean, seen it a going, really slipping away from us.
Jennifer:
Was that like a ... You want to go into that? Was that
like a lack of production or ... ?
Carl: Yeah, I could see it, I could see it through management. Um,
I could see uh, things that they was a doing that was um, was
uncalled for. I mean, they just, to me, which, you know, like I
siid, I just uh, a laborer, and they was running the show. But uh,
and then they'd bring people in. And I think a lotta stuff that uh,
when Owens and Brockway Glass Company merged then, you know, they
had, Brockway Glass Company had their way of doing things. (Mmmhmm.) And Owens had their way. (Mmm-hmm.) And we had a older work
staff here at Huntington. (Mmm-hmm.) And you brought these,· I would
say, uh, probably 35 to maybe 40 percent of the supervision was
originally Brockway people. (Mmm-hmm.) That would come in here and
try to change the older ... (Yeah, I heard ... ) ... back away, the way
Brockway was without going, uh, other words, without going down to
the way the streets are laid out, just trying to fly the way the
crow flies. You know, you don't do it that way, you know. (Yeah.
Yeah.) You got to travel the street before, you know, to get the
uh, ... (And that's mostly management conflict, right?) I would say
that was. Uh, I could see that. And then I could see the attitude
of the people. (The workers ... ) Workers' attitude to these changes.
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(Yeah.) That these supervisors that, and you was, you was in a um,
uproar all the time. They was just, they was something that uh, as
being an officer, every time you run into someone that you hadn't
seen for uh, an hour or so, they would have some kind of complaint,
uh, that you listened to. (Yeah.) And it ,was just continuously that
way. And I mean, there's nothing that can operate like that. (Yeah.
That's troublesome.) And I mean, you know, I'm not saying we didn't
have this all along, but I could see more of it. (More, yeah.) And
uh, and then, you know, the way people, and you get, your, and
then, you know, the talk of the, the bottles was getting a lotta
ware shipped back.· (Oh, really?) Yeah, and then we was uh, uh,
having a lotta quality coi;n,Plaints. (Hmm.) And ...
Jennifer:
Do you think this was a result of people's uh,
expectation being different or something different in the plant? I
mean, was production really ... ?
Carl:
Well, I think a lot of it was that they just, they just
relieved the manpower from, that they didn't have the manpower
there to do the job, to get the quality that they wanted. They
wanted the quality, but they didn't want to put out the manpower to
get that quality. (Hmm.) So I think that was uh, that was one of
the big uh, they would go out and buy uh, stuff, and you know, just
like, uh, uh, what really threw me off of them shutting the plant
down at this time, they had just spent in the neighborhood between
30 and 35 million dollars up there in the last three or four years,
uh, updating that factory in furnaces and equipment and, and stuff.
But, you know, they, they brought equipment in there, and they
didn't uh, personally, I don't feel they went and give the people
in
there
their
proper
training ... (Yeah,
you
can't
do
anything ... ) ... for this equipment ... (Yeah.) ... uh, to make it
operate. (Right.) And they just' said, "Hey, uh, uh, someone uses
uh, three people on this and we've had seven. We're going to cut
four off." (Yeah.) Three's gonna run it, and, but they didn't
realize maybe where three people was a running this piece of
equipment before it come here to this plant, they might have
started out with seven or eight. And as they caught on to the job,
eliminated them. But they eliminated them bango. Right off the bat.
(Yeah, so they were looking to other places too to, to see what to
do in ... ) Yeah. And, and that was their big thing. They would come
in and they would count heads. (Yeah.) They would say, 11 We got to
get down to a X-amount of people by a certain, certain date. 11
(Yeah, yeah. Streamlining them.) Yeah. (Like crazy.) Yeah. Yeah. We
got to get down to X-amount of people. And I couldn't, you know,
they, you'd already, you didn't have enough. (Mmm-hmm.) And then
when you cut 25 or 30 more, ... (Of the people that are left that
are ... ) ... yeah. Mmm-hmm.
Jennifer: Yeah, yeah. What were you making there in the last few
years? What, what, what was your, I mean, was it primarily ... I
mean, I know you did a lot of different like liquor bottles and
medicine bottles and ...
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Carl: Well, we, uh, we made beer and uh, uh, not in the last year
or two. Mostly uh, whiskey uh, was our big uh, orders and uh, and
then we would go uh, we run real good there three or four years ago
on these wine coolers when they first, ... (Oh yeah?) ... first
started, you know. We's a making them and that was a big uh, boost
for us. You know, and uh, but, you know, our, most of our orders
was for national distillery down that, um, O,ld Crow, and uh,
different ones, you know, that uh, that we uh, we made for them and
uh, down to Lexington. And uh, but uh, we made a few, every now and
then you'd get an order, maybe uh, for a medicine bottle or some
sort, you know.
Jennifer:

..

I heard you even did Avon bottles.

Carl:
We used to did. Yeah, we did all them cars and uh,
heads and dog heads and uh, ...

horse

Jennifer: What, did you like get the molds from Avon itself or did
you make the molds?
Carl:
I don't know where they uh, I, I wasn't uh, I don't know
wh~ther the, where they uh, designed the molds. Uh, I don't know,
who, who, who had them designed, whether it was Owens that designed
them or Avon or who designed them, you know, as far as that goes.
You know, the mold equipment. It would be shipped in and then
they'd put it on a machine and when the job was done, they'd ship
it out, you know.
Jennifer:
So these
different little ... ?

machines

you could

like put

all

sorts

of

Carl: Oh yeah, yeah. Oh yeah. Yeah, they was flexible. You could
uh, well, they was flexible to a certain extent, you know. You
could only go down to, I mean, you couldn't take a bottle that was
making a uh, little ole medicine bottle and then make a gallon jug
on that machine. (No.) But they had a machine that would make a
quart. (Yeah.) And a half a gallon and a gallon, you know, and
stuff like that. When they got down into pints and half pints and
fifths and all like that was under and they could go to different
uh, types of uh, uh, whatever, you know, of a their uh, brands of
uh, liquor they make and whatever they'd want on the bottle.
Jennifer: Yeah, what, like uh, did you put anything on the, like
ceramic uh, labeling and stuff like that. (No. No. No.)
Carl:
That was uh, they, they like uh, lotta factories had what
they called the decorating department that did that. (Yeah.Yeah.)
We never did. Well, one time that had a decorating department, but
that was before I -ever went there. (Yeah. I heard that) Yeah.
Jennifer: Fascinating.
Um, so what do think people are gonna do
now? I mean, I'm sure you're fam-, real familiar with the retirees
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union or ...
Carl: Yeah, yeah, well, they're uh, hopefully that we can get uh,
everyone that wants to in school. (Yeah.) And to get some kind of
training. A lot of them is uh, is, uh, got employment somewhere
else, you know. The, we've had, uh, you, you hear everyday or so of
someone else that got a, got a job. Not like they had here, you
know. (And outside the area or ... ?) Yeah, well, outside the area
and uh, and then uh, see, we had, I don't know, 14 or 15 to go to
Columbus out there at . that glass plant making uh, uh, television
picture tubes or stuff, you know. And then we had uh, one boy to go
to Lakeland, Florida with Owens. And then we had another boy that
worked in our department ~~nt to Balding, New . York. And uh, we had
a couple to go to Zanesville, which I heard one of them had, you
know, had to res ig'n. [laugh] I don't know, but uh, we had a couple
go up there. Uh, and then uh, we've had uh, well, like my brotherin-law which was a mill - wright, he went with Anchor Glass. He's
working up at Kaiser, West Virginia. And then another boy that was
a mill-wright in the factory, he got a job with West Vaco Timber
Company. Uh, and he's working somewhere in Virginia. (What's a
mill-wright?) Um, they're the ones that works on the equipment and
keeps it a going. Uh, you know, and like uh, uh, mechanic. (Mmm.)
Really. And then we've had three, two or three or four that got a
job with uh, down here at this coal company, uh, in Kenova. (Hmm.)
And uh, and then a few that uh, they was some that got jobs at West
Virginia Steel. Four or five that got jobs there. And uh, and then
they was some that left, you know. They been some go down south
and, and get jobs.
Jennifer:

What was the feeling among ... [inaudible]?

Carl: , I'd say probably 75 is uh, that was worked there is probably
uh, found ... yeah ... job.
Jennifer:

[inaudible] They did it so quickly.

Carl:
Well, we had some skilled people there really at that
factory. They was some real skilled people, you know. One of the
boys is electrician. I haven't seen him, but uh, his friend was
telling me the other day he's working up here at Lowe's. I, I go in
there all the time but I never, never have run into him. But uh, ...
Jennifer: Hmm. Um, hmm, hmm. Is there anything else you'd like to
talk about?
Carl:
[laugh] Whatever you wanted to ask me.
have anything.

You know,

I don't

Jennifer: Oh, I just want to make sure I'm not uh, ... So you were
around during the 1969 strike? (Huh?) Were you, you were around
during the '69 strike? (Yes.) Uh.
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Carl: 51 days. [laugh] (51 days? Management locked up in the ... )
In, in the, in the factory. (And what was that over?) That was uh,
uh, labor dispute, but we couldn't uh, uh, come to a agreement. Uh,
our contract was up. Yeah, we just uh,
it was uh, our
international, you know, they wouldn't, and our, our union
presidents wouldn't agree to uh, on, with the company, and the
company wouldn't, wouldn't come or our representatives wouldn't
give so we was out 51 days.
Jennifer:
Yeah, yeah. Was that ever, so you have total, total
union enrollment right? Or not anyone, but I mean, what do you call
that? No one is not in th~. union or was not in the union?
Carl:

Yeah, we got what they call uh, uh, closed shops.

Jennifer: Oh. What was the feeling after, I mean, did things get
uh, were relationships strained after the strike?
Carl: No, no, no. When I went back to work, you know, everything
was ... (inaudible) ... yeah, we just, I was just glad to back to work.
I was on, I was out front and uh, when they called and told us they
was uh, uh, out, and at that time, I was pulling out of the
basement, and I went in the factory. Just, didn't even wait for
them to call me. I just went on in and uh, uh, went up and put my
work clothes on and uh, and went down and uh, relieved uh, I never
will forget it. Two uh, the mach-, uh, uh, salary people was down
in the basement at that time, and man, they was just tickled to
death. They couldn't ... (Oh, I bet. ) ... they had uh, got uh, new
raincoats and uh, and uh, stuff, and they just uh, all kind, here,
take this. We won't need this and all this stuff. We had uh, 'cause
they got stuff to work with that uh, that we've had a hard time
getting, you know. When they was in there salary, they just got it
and, and they just, you know, they just handed all of it, you know.
Take these, you know, and gloves. We was limited to a pair of
gloves a day, and they had stockpiles of them. Here's extra gloves
and stuff, you know. [laugh] Being down there, they was just
tickled to death to see us to get out of there, you know, and
relieve them. (inaudible) Huh? ( You have to keep those furnaces
going. Those furnaces, yes, uh, they uh, you have to keep fire on
them and the glass going and running out, yeah.
Jennifer:
months ...

Must have been incredible,

an incredible couple of

Carl:
Well, they, they uh, they sneaked in and out, you know.
You'd see them going in and out every now and then. It was kindly
hard to keep a guy away from his wife 51 days in there, you know.
[laugh] (Yeah. Definitely.)
Jennifer:
How did the town react to your uh, ... What's, have you
seen, I mean, speaking of, you know, taxes and government and
perceiving the Owens closing as a problem, how has Owens like
23

interacted with the city's government? Have you at all, this is
kind of a broad question. You can take it any way you want it.
Carl:
Well-, I don't think Owens really got involved in any uh,
state or local government until this last election. I seen where
the plant manager and one of the top officials in the plant donated
to Steve Williams campaign when he was running for mayor. And that
was, man, that was a shock because I had never seen that what time
I had been there. (Yeah. Hmm. You think that was probably wise to
stay uninvolved?) I think they were. I really do. I don't think
they should, I, I think they made a, you know, just like that was
a, a bad mistake, uh, you know, they uh, they went for Steve and
Steve lost. And here they had to deal with Mayor ·Dean. (Yes.) As a
company there, but I don't, I don't think Mayor Dean held any
grudges because uh, there when things started looking bad last
summer, they had a few rallies, you know. Save Our Plant and, you
know, get everybody together, you know. I don't think it helped
any, but you know, uh, Mayor Dean come down and uh, talked and
talked and this, that and the other. Uh, and uh, I don't think she
held any grudges uh, towards them. Uh, but uh, I don't think that
uh, the company should of uh, I don't think any company ... ( Uhhuh.) ... should get involved in uh, you know, you got this uh, uh,
say you're from up in the Logan area. This is uh, coal company
that's involved pretty heavy in uh, politics up there that you have
a uh, workers' dispute that uh, about all the time, you know.
(Yeah.) Once you get that, you know. (Yes, it's a, gets inbred.)
Mmm-hmm. ( 'Cause people get, lots of the little people, so to
speak.) Mmm-hmm, yeah, you can't, you can't get involved as a
company in, in state or local politics. I don't think. (Yeah. Yeah.
Hmm.) Our international does, our union does. (Yeah.) Through the
AFL-CIO and your Southwestern District Labor Council and stuff like
that. (Hmm.)
Jennifer:

Do you think Huntington realizes what it's lost?

Carl:
I don't think they do yet. No. I really don't. See,
Huntington really when they feel like what, er, I mean, as far as
the taxes, what the city and the state uh, taxes, you know, the
company is probably still paying pretty well the same amount of
taxes as far as the city because they still own the place and
they're still, still got people up there and uh, and they uh, still
got to maintain it. (Right, right. ) As far as that goes. They
haven't felt the burden from that yet, but where I feel that where
they're really gonna ... You take most of the people up there, I'd
say probably 60 percent live from payday to payday. (Mmm-hmm.) Like
it is everywhere else. And uh, those people uh, is drawing their
unemployment right now. (Yeah.) And they're drawing $280 a week and
no taxes coming out. That's what getting and they're spending every
bit of it. So the · economy hasn't felt it. (Right.) Because ... they
might have felt a little of it because [cough] that's not what they
was making. (Yeah. Right.) But they've cut, they've had to cut back
here and there. (But they're still spending?) But they're still
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spending that 280 a week. (Yeah. Right. ) And then come Jan-, or
April next year, they' re gonna have to pay taxes on it from
somewhere. Now, unless they get in this schooling, most of them's
unemployment runs out the first of July. (First of July.) Then the
area's gonna really feel it. (Yeah. Yeah. You're actually right.)
See,
that's,
that's
when
they're
really
gonna
feel ... (inaudible) ... Yeah, but uh, you know, out of that 600, you
probably, I don't know the exact figure, but about uh, probably 200
to 250, somewhere along there, got some sort of retirement. (Yeah.)
But uh, the other uh, 350 is uh, is what's gonna ... (Affect
things.) ... affect, you know, which some of them has got jobs other
places, you know. But if, even if they hadn't, when they got that
job somewhere else, that Knocked somebody else out, you know, as
far as the economy's · a going, you know. (Yeah. Yeah. I mean,
that's, those are jobs that are gone.) Yeah. Those, there's 600
jobs gone out of this area, uh, and after the unemployment runs
out, then they, the merchants and uh, in the tri-state area ... You
figure, uh, their payroll was $18 million a year. So that's over a
million dollars a month ... (Yes.) And I would say probably 85
percent of that was spent right here in the tri-state area. (And
especially here in the west end, you know.) Yeah. (So many of the
employees located here in the west end.) Mmm~hmm. Yeah. And the,
you know, they're gonna feel it from all ends. Banks and all, you
know, I mean, you know. We had the credit union there at the plant
and uh, uh, I'd say that uh, they're really feeling it. (Yeah.)
They're really feeling it because uh, I know for a fact that some
of them had had a little savings over there, that owed a few things
when the plant shut down that got theirself out of debt which I was
tickled to death for them, you know, to see that they was doing
that before they just dribbled it out little bits here and there.
(Yeah.) And try to save their homes and whatever. (Yeah.) But uh,
they feeled it you know.
Jennifer:

What are they gonna do with the equipment over there?

Carl: They're shipping it out. They're shipping it to ... We've got
uh, five people in there right now. (Yeah.) ~nd uh, they're uh, the
way they do this, they dismantled a whole furnace and took it to
Atlanta. (Hmm. Atlanta?) A whole, complete furnace. And these
different factories in different locations that, of Owens uh, their
uh, uh, engineers and uh, uh, highly salaried people comes in and,
and looks at the equipment and uh, says well, we can use this at
uh, Zanesville. We can use this in Oklahoma. We can use it in
California. We can use it in Texas. Uh, we can use it in Rockport,
New York or anywhere, you know, that, that they don't have what we
got that they could see that they can install it in their factory
and make it run better. (Yeah.) Well, they come down and uh, and,
and get it. And, and then they uh, cut it out and ship it to them.
Jennifer: What are, I wonder what they're gonna ... Are they selling
the land to ... ?
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Carl:
I don't know what they' re gonna do with it. It's hard to
say . Now I visited two factories when they shut, now shutting this
down to go talk to, by being a union officer, me and the president
at that time, Kenny visited two factories that had been shut down.
And one of them had been shut down in Montgomery, Alabama, was shut
down three, four years, and it was still Owens uh, there. And then
Ada, Oklahoma, it had been shut down two years and it was still,
you know, Owens uh, owned the property. Uh, I don't know whether
they, Owens still owns the property at Fairmont, West Virginia or
not or uh, whether at Charleston or what they did with it or how
they dispose of it. But, you know, there's a big expense to
whatever they do to get, q~utting this fact-, you know, to whoever
takes it. I don't think, it wouldn't be worth the expense of uh,
cleaning it up .. -. (Uh-huh.) ... for it. (Yes. Huh.) I would say if,
you know, be all the standards in the state and federal guidelines,
clean that place up. They would probably give it to somebody that
would meet all the specifications and relieve them of all
responsibilities and get it cleaned up.
Jennifer:
It is a hugely expensive
lucrative, it's gotta be both at once .

operation.

And

a

hugely

Carl:
Yeah, you've got to, you got some material in there will
have to be barreled up and shipped out, you know, for special
landfills. They probably don't have any landfills around here that
could take it. (Like ... what kind of stuff?) Well, bricks and stuff
that uh, that's had different stuff in it that uh, uh, is really
highly toxic. Uh, that's there, and those ashes that uh, burn off
of them brick and uh, and then them brick that's been burnt and,
and you know, they, they don't bother you. It's just like asbestos.
(Uh-huh.) As long as, you know, you could set a piece of asbestos
uh, they're talking about getting it out of the schools and stuff .
In my opinion, in what which I have asbestos in uh, and uh,
everything, but if they just leave it alone, they're better off
that not disturbing it. Once you disturb and get the particles uh,
t~rough the air is when you get, get harmed from it, you know.
(Yeah.) And uh, this, like that up there, as long as it sits
there ... (Yeah. ) ... it's, it's not gonna hurt no one in the area.
(Mmm-hmm.) But once they dismantle it and take it out, then they're
going, you've got to have special equipment, and uh, special places
to, to dispose of it. And it's gonna, or you know, it harm, you
can't just go in there with a bulldozer and go knocking it down.
(No.) You know, and dump trucking it outta here. You can't do that.
Jennifer: No . I was told that the, actually in the early times of
the plants, that the people in the furnace area maybe wore masks?
Carl: Uh, back in furnace where I was, yeah, we wore masks. Had to
in different places, you know. The dust was uh, uh bad that you
couldn't, you know. You could wear a, a mask, and where you would
uh, breathe and uh, the moisture from your mouth and uh, and sweat
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too. rt would just be a big black right in the ... white mask of uh,
of where you'd be around this uh, some of this stuff, you know.
That they, they put in. I know you said you was from the coal
fields. How coal dust ... coal dust wasn't nothing 'til, to what this
is, you know. (When you're sitting in a building with all that
going on.) Yeah.
Jennifer: Yeah, and all that heat. Well, if, I don't know, I guess
I'll just ask you one more time uh, of your opinions uh, of you
know, your own, what you feel like uh, how much of you r life uh,
I'm having trouble phrasing this. Um, you know, just looking back
at your life and your invqlvement with Owens, uh, all through your
life, you said at the very beginning that it's been good to you.
Carl:
Yes,
yes,
I
feel
very
fortunate
to
had
the
opportunity ... This is the way I, I, I really feel about this.
(Yeah.) I feel like Owens was real good to me, and uh, I was
fortunate to have the oppottunity to get to work there 32 and a
half years. (Yeah.) And uh, the money that I made there and uh, and
the lifestyle that I lived while I worked there. And like I said
before, I had planned on retiring in a year from now anyway.
(Yeah.) Until I was elected, you know, the union official and I
would have served my three years ~hich would have put me uh, I'd a
went out in October of uh, '97. I would have retired anyway. And
uh, as far as my, personally, myself, you know, I couldn't have uh,
uh, how do I want to say this? I couldn't have went no, I couldn't
have went no where else in the, and went, and what I am today, you
know. I mean. (Yeah. Couldn't have done no better?) No, I don't
think I could have. You know, I mean, I went to school with boys
that, you know, and I'm not, get me wrong, that uh, after we got
outta high school, I went to Owens and they went on through school.
And uh, and become, you know, different uh, fields and uh, and I
look at their lifestyle and mine back over the years. And I don't
see that their's was any better than mine, and, and uh, I'm happy
and I'll survive. You know, which what really bothers me is ones
that I was close to at the factory that I can't, you know, that I
r~ally worry about. (Yeah.) And uh, as far as difference like uh,
bunch of us was sitting around when we was, that was my age and,
and uh, we w-, would have been outta there in the next two or three
years anyway. And looking back and which this give me an
opportunity, if you could say it, to retire earlier. (Yeah.) By
shutting it down because I couldn't have retired 'cause I wasn't
old enough. I had the time, but I wasn't old enough to retire
unless they shut the factory down. When they shut the factory down,
then I could retire. (God forbid it was convenient.) Yeah, well,
just, but that's just me and a few of us was in that. But uh, just
like we was sitting there, I was gonna tell ' you, we was talking
before we left the factory after we knew it was going and the last
weeks that we worked there. You know, we looked back at the guys
that worked there before us and was retired and was outta there.
They had an opp-, [cough], excuse me. They had an opportunity that
they could have come back in that factory and Owens was good about
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that. They letting their retirees come back and visit. You know, if
they got well, I wanna see the old guys or something. (Hmm.) They
could come back and within an hour, uh, loaf around there in the
factory and see the people they worked with. (Right.) Now, I, I
don't have that opportunity. That's one opportunity that I have
lost. I can't go up there and see the people that I worked with.
Uh, I might run into them at K-Mart or uh, Sam's or uh, mall or
somewhere like that and just speak to them on the way, you know, as
they pass by. (Yeah.) Or call them on the phone cir uh, you know,
uh, at a funeral home. (Yeah.) You know, to have to meet the guys
you worl:ed with when one of your workers passes on that uh, you go
to a funeral home and mee~ them, you know. And uh, talk to them.
Jennifer:

But you're not gonna have that opportunity.

Carl: I don't have that opportunity to where I can go back and uh,
and look at uh, the places that uh, that I worked, go down to work
area that I worked and see the guys doing the work that I once did.
Or and then I, I really feel that I didn't have any uh, sons. I had
a daughter and I had this, we had this grandson to come in the
family. First boy in 47 years and uh, I would have loved to have
had the opportunity to have took him in ther~. (Yeah.) And showed
him where his grandpa had worked for so many years. And uh, I
don't, I'll never have that opportunity, you know, which I never
did get to take my daughter in there. Uh, my wife, I had, I've had
her in there. (Yeah.) Uh, at visits, and my daughter has went in
there and visit when they had an open day. But I was a working and
I didn't get to take them through. (Mmm-hmm.) And uh, but uh, I
would have loved to have got to took my grandson in there and uh,
have showed him what it was like, you know, and what to do because,
you know, that's something, you know, I'm, I'm really pleased that
ya'll ,are doing this work on it uh, uh, because in another five or
six years, ( _ _ _ _ ) uh, as far as this, you know, especially
coming up, you know. Another 20 years, you know, they ain't even
gonna know Owens uh, even existed, you know. Uh, here there and uh,
but uh.
Jennifer:
Well, thank you
wonderful. (I just ... [laugh])

for

END OF INTERVIEW
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Jennifer: This is Jennifer Stock. I'm interviewing Carl Maynard on
May 26, 1994. Hello. [laugh]
Carl:

Hello.

Jennifer:
Carl:

Urn, where would you like to begin?

You name it.

Jennifer:
You name it? I thought I'd give you the opportunity.
Well, why don't you tell me about what you did. Uh, your work
history.
Carl: My work history at the plant? (Yeah.) From the time I hired
in 'til or just uh ... (From the time you hired in.) ... Okay, well, I
hired in in the shipping department at May the 22nd, 19 and 61. I
worked at the tobacco, outside warehouse which was the tobacco
warehouse for approximately four to five months. And then I come
down to the plant. And I worked there for, uh, in the shipping
department, for uh, about four and a half years. And uh, I drove a
tractor and trailer from outside warehouses for a little over a
year. And then I went to, got laid off out of shipping, and went to
maintenance on a couple rebuilds. And then from there back to the
selecting department. And then I worked in the selecting department
for about a month. Then I bidded into batch and furnace in 19 and
65. (Hmm.) So I, I been in the batch and furnace department since
1965 'til the plant closings. And I held uh, jobs in the batch and
furnace department. I was an unloader, mixer operator, hauled
cullet out of the basement for approximately 14 years, and I was a
furnace tender for probably 12 years or more. And uh, they combined
it to uh, the, they put in a computer system in the batch
department, and then they combined the jobs with the furnace tender
and made him control attendant. And I was on that job for probably
about uh, three years before the ... (So you did the control
attendant job?) ... Yes.
Jennifer:
Um,
first place?

what uh, what made you seek work at Owens in the

Carl:
Well, ... (Wait a second--are you from here?) ... Yes. Yes, I
was raised uh, went to school here at Vinson. And uh, high school
and uh, uh, Westmoreland. I was raised on uh, West Road. I just, I
got outta school and uh, was working in a filling station, and I
had had applications in at uh, urn, West, which was Con-, or uh,
Rail Mill then. And uh, uh, the nickel plant and Owens, and Owens
called me. And uh, and I'd worked there 30 days, 33 days and uh,
nickel plant called me. And I'd just got in the union so I didn't
go to the nickel plant. Maybe I should have, you know. (laugh)
[laugh] I could be working today. (It could be a whole different
life. laugh) Yeah.
Jennifer:

Was it difficult to get in to the, was it difficult to
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et hired at, at Owens?
Carl : Well, uh, I was working at a filling station, and a friend,
a guy that I got acquainted with, had traded at that filling
station, uh, uh, helped me get on back in '61. It wa-, at that
time, when you got a job at Owens, you either had a relative or a
friend or someone to recommend you ... (Yeah.) ... when they did their
hiring because they would ask the people that worked there that had
a good work records that uh, you know, if they had anybody . But
then they got through, t;_µey hired through the uh, unemployment
office in the later yeari . (~nd was that a i esult of union uh, .. . ?)
No, no. I think that was uh, . . . (Change of management?) . .. No, uh,
uh, I think that was due to uh, federal uh, government uh, with the
unemployment uh, office a hiring through them, you know. They go
through, they had to go through them in order to hire, but, you
know, they're still, if you was the right person, they could call
up there and send so and so's son or son-in-law down to get a job .
Jennifer: Huh. So uh, what did you, what was your first impression
of the plant when you first went to work? Were you overwhelmed?
Were you . .. ?
Carl: Well, when I went to work there, I, I was, you know, pleased
to have, to get the jobs 'cause at that time, you know, that was
probably one of the three top jobs in Huntington to, to land, you
know . (Yeah, yeah . ) And uh, then after I was there, I, I seen that
I was going to, uh, work there, you know, as long as I could, you
!;<.now. (Yeah, yeah.) Then hopefully retire from there . (Yeah.)
Because they had, they had good benefits : And, and it's been a good
life for me. I don't have no complaints, you know . Uh, over the
years, I've uh, I've fared pretty good from working at Owens, you
know . I, a lot better than maybe someone that uh, that didn't work
there ; you know, because after 1-, later years, you know, it uh,
after jobs started leaving here, and you was real fortunate to have
a job. Or I felt real fortunate to have one, you know .
IN BACKGROUND:
Jennifer ~

BIRDS CHIRPING

You had a real good job.

(Yeah, I had a .. . )

Carl: I .had a good job, and uh, I mean, I really liked my job, and
uh, uh, I, I liked most of my supervisors that I worked for . I had
a couple that I didn't, didn't much care for. But other than that,
I, I did pretty good. [laugh]
Jennifer: That's inevitable . Um, yeah, I'd like to, I'd like to go
into uh, changes that you saw in the plant . Uh, dealing with
management and supervisors.
Carl:
I seen all kinds of changes. I seen um, [clear throat] The
biggest change, I seen changes from the time I went there with the
supervisors was there and each uh, we call it administration
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through a plant manager, each time they changed. Huntington was one
of the bigger plants, and a plant manager would get the opportunity
to come to Huntington. When he left Huntington, he stepped up. He
either went in, went to Toledo in uh, vice president or something
higher than a plant manager's job once he left Huntington. Then
they would bring another one in and then he would go on up the
ladder. And uh, so uh, Huntington was probably uh, one of the, as
far as the uh, management part, was a good place to come uh, to
work because you would advance further up the ladder. (Yeah, so
they weren't sending ... they were sending good people.) Yes. Uh,
people that uh, well, uh, I don't know how they uh, picked their
uh, uh, management uh, in that position, but uh, I would say that
it was uh, more or less with uh, as they was coming up the ladder,
and then they would put in because Huntington was one of the bigger
plants that they had, you know. ( ... 32 machines?) At one time when
I went there, they had 32 machines, and when I left, they had uh,
well, they had uh, six, but it was five machines were running when
they announced the plant closing. (Really. That much of a ... ) Yeah,
but you know, really uh, tonnage-wise, we was probably melting as
much glass with when we had three furnaces uh, well, we was
actually melting more tonnage ... (Mmm-hmm.) ... that made bottles uh,
that's the way in our department how we managed it, by the tonnage,
by the box cars that we bought the raw materials in. It come in.
And uh, we was a mixing and uh, uh, heating and melting more glass
on three furnaces than they were on five furnaces. (And that was
due to ... ?) Uh, well, automation, you know, that they went through
and uh, bigger machines. Now when I first went there, you know, you
had like a five-section, which a machine that made uh, just had
five uh, heads that made five bottles, you know, and set them out.
(Mmm-hmm. Five bottles.) Yeah. And uh, uh, they had uh, 12
sections, so that was uh, when you get right down to it, was almost
two and a half machines in one machine. And which they was all
computer, and they, and they run a lot faster. (Yeah, yeah. A lot
less people.) Yeah, yeah. A lot less people. When I went to work
there, they was approximately salary and union in the neighborhood
of between 22 and 2500 people. (Mmm-hmm.) And when they shut the
plant down, they was 605 people. (Yep.)
Jenni fer:
And how did, how did they uh, how' d they get rid of
people? I mean, how did they, how did they downsize?
Carl:
You know, in the 32 years that I worked there, uh, I would
say probably a half a dozen people lost their jobs due to the
company firing them. (Mmm-hmm. So ... ) And you know, uh, might have
been a little bit more, but that would be close one way or the
other, you know. (Mmm-hmm.) Uh, that uh, actually lost their jobs.
Now they would lay them off. (Mmm-hmm.) And then after their recall
rights had expired, then they had, had no more recall rights to be
called
back.
(Right. )
Their
time
had
expired.
Now ... ( 60
days.) ... No, no, no. It used to be uh, uh, two years, and then they
changed it to five years. And back in uh, the '80s, early '80s, no,
no, I take that back. It was back in the late '70s, they had a big
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layoff when they shut A and B furnace down . They just shut uh, A
furnace down or B furnace down, then they shut A furnace down . Uh,
uh, I can't recall now, but it was r eal close together . It wasn't
uh, sometime within a year, maybe a year and a half. Uh, and then
that time, there was some people that uh, lost, a lot of the m that
didn't, didn't get called back uh, that they had lost their recall
rights back, that they had been off longer than, and the company
kindly uh, kindly got, you know, uh, rid of some people that they
wanted . When they started hiring through the unemployment office in
uh, and then at one time there, it was first come first serve. They
get in line and I don't know, probably befor~ your time, but uh,
they would camp out all night just like at the civic center buying
tickets . (laugh) And then they just, they hired them on a first
come first serve basis, and they got a lot of individuals in there
at that time that uh, that they didn't, you know, they just didn't,
didn't want them, you know.
And uh, and then uh, when they cut
back, they was a lot of people that I felt that was good workers
that uh, didn't get to come back ... (Yeah.) .. . because they would
have had to took someone that they didn't want ... (Yeah.) ... back
before they took them back, and that, that created a problem with
a lot of individuals that lost their jobs there in the late '70s
and early '80s .
Jennifer: I imagine it did . Well, this brings up the uh, the, the
subject of the recall rights and the layoffs. The Opal Mann suit,
uh, which we're interested in researching . Are you familiar with
that?
Carl: Oh, who, Opal Mann? (Mmm-hmm.) Oh yes, she's a swell pe r son.
I just talked to her the other day on the telephone for about an
hour. [laugh]
Jennifer: Oh yeah, we're, we're i nterviewing her. Could, could you
tell me about the, the suit? I, I, I from your point of view? What,
how it affected things?
Carl:
Well, it aff-, it didn't, in, in my point of vi e w, I was
probably one of the few males that probably uh, seen their side of
the story. Or their side of the situation at the time, you know.
(Objectively, uh-huh.) Now I felt like if they went too far with
it, . .. (with the .. . ?) ... with, with the, the suit, you know, they
didn't, I don't think that their intent at the time was for it to,
how can I say this? Go through what it, what it, what really, uh,
become out of it. (Mmm-hmm.) See, they was, what it was at the
time, when, when Opal and them first uh, filed the suit and uh, we,
we refer to it as the uh, Atlanta settlement, when they went to
Atlanta and settled it. And uh, they uh, they was, women was just
a hung on, uh, you know, uh, we had two different locals at that
time. The men had a local and the women had a local . And they was
limited uh, to what they could do. I mean, uh, their job under
their locals didn't have the jobs our local, with the men's local
had all the higher paying jobs . (Yeah.) Women was stuck on maybe
5

selecting and uh, uh, Q&S and uh, and uh, oh uh, a few of the other
little small jobs in selecting department. They, they couldn't be
crew leaders. Uh, [inaudible] . .. or uh, uh, different things that
paid more money in the selecting department . They was stuck on, on
the lower paying jobs . And they had women in there that was uh,
definitely uh, as qualified to do those jobs as men were. (Mmm.
Mmm-hmm.) And, and, and could do the jobs, but then you got out,
you got some, you know, you're gonna get it regardless of where
you're going that got out of the selecting department into skilled
labor departments and other departments, but where they didn't
belong and they couldn't do the job. (Mmm-hmm . And that gave
everything a ... ) Well, that kindly, you know, put it back, but by,
by uh, seniority and uh, an'd everything, they had that opportunity,
and they uh, they went, went for it and uh, and got it, you know.
And, and, and some of them uh, stayed on jobs that uh, longer than
they should have stayed on them. (Mmm.) Because it just wasn't
women's work. You know, it was uh, uh, some of if they could do and
some of it they couldn't .do, you know.
(You're talking about more
of the heavy work ... ) Well, yeah, heavy type and, you know, uh,
tow-motor work and uh, when I, I think when the plant closed, they
might've had uh, a half a dozen women in shipping and the
corrugated department that was uh, running uh, some source of type
of equipment, either a tow-motor or tractor-driving or something
like that that they didn't back in those days they couldn't do
those, you know, they didn't have the opportunity to go on those
jobs. And they was a lot of women that went on them that never
could catch on to it. (Yeah, yeah.) On these jobs. (they didn't get
enough training.) Well, it was just, it just jobs that was hard for
women to do was all I cans-, you know, the best thing to do. Just,
it was men's work, you know, just like we had a lady come out in
batch and furnace department that would shovel and get in uh, raw
material and uh, and this old dust and, and sweat and just uh, her
eyes where she'd wipe around her eyes from wearing glasses and
stuff would be all over her face and in her hair, and, and have to
wear coveralls and get in that stuff and uh, it was just like
walking in powdered snow. Uh, you step in it and it just come all
around you. (Yeah.) And uh, work in, in places like that. I'd just,
you know, I mean, uh, my own personal opinion, I just don't think
that was women's work. (Certainly.) Uh, you know, and, but they
was, uh, they was a lotta jobs that I felt that they should have
been able to have that when they filed their lawsuit to get,
but ... And I don't think that was especially Opal and few of the
older women ... (Mmm-hmm.) . . . that was wanting was, was their intent
to get in these other departments . . . (Yeah.) ... and these other jobs,
you know. ( It was primarily ... ) They was more or less in the
selecting department where they was a limited. But once they won
their lawsuit and by the guidelines by it, then they had the right
to bid anywhere, and then you got into what they call the effective
class. (The effective class.) Yes. Uh, we ha-, we went through that
and we had just, well, we had never completely phased it out when
the plant closed. But it was just about, uh, phased out. It was if,
you had women, and they was supposed to have · three opportunities.
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(Mmm-hmm.) Okay. Then, but that was the guidelines for them to have
three opportunities to bid .. . (Mmm-hmm.) ... for another job.
Jennifer:
Now when you say bid,
for ... [inaudible]

that just means like applying

Carl: Well, that's when a job is open like for someone retires off
of a job, and he bids on, it went by seniority . .. (Mmm-hmm . ) . .. and
right on up the ladder. And then if you was down here and the slot
up here, you bid on it and you just kept bidding until you got .. . If
you was the oldest one, you, you went off by seniority. And we got
into what they call effective class . And we was into what they call
part-, department senioritj . Other words, if you had 25 years and
you went in a department and a guy only had five years but he had
it in that department, he was, he was older than you as far as job
bids. (Yeah.) Well, when they went into effective class, then they
come into effective class uh, you got a effective class woman in
there. And when she come in, she brought all of her seniority with
her. And she went around everybody in that department whe-, when
she worked one day because she got to use her whole plant
seniority .
Jennifer: Is that, is that what effective class refers to--being
able to use ... (Use ... ) ... regardless of departmental seniori t i?
Carl:
You, you got to use your plant seniority. (Yeah . As a
whole.) As a whole . (In any department.) Any department that you
was in. (Uh-huh.) But once you had moved, had the opportunity to
bid three times on a job, ... (Mmm-hmm.) ... then you was out of the
effective class. (I see.) So they didn't keep . . . (This was a catchup measure?) ... They didn't, yeah, they didn't keep good records and
anything, and the way this was supposed to work like if I was older
than you, and we was both effective class, .. . (Mmm-hmm.) ... and you
bid on a job and got it, and I didn't bid on that job, (Uh-huh.)
but I was older than you but I had an opportunity to bid on it
because you was younger than me and got it, it should have affected
everybody that was older than you had the opportunity of getting
that job before you did. (Yeah. Yeah.) But they didn't do it that
way . They let everybody have three bids. (Huh) Regardless and then
we got ... when we started trying to phase it out about uh, 10 years
ago, it was a big, big mess going back and looking, you know. They,
company kept pretty good records. (Mmm- hmm.) To go back and pull a
person's chart, see how many jobs they had worked. (Mmm-hmm.) Or
bidded on and, and all that to get them out of effective class.
(Yeah, yeah.) And I, just like in shipping department when we left
uh, when the plant closed, and we had uh, four shifts down there.
And for a long time, this uh, female which was in the effective
class was on one shift, that one particular shift went by plant
seniority and the other three shifts went by department seniority.
(Mmm-hmm.) Because it affected her. (Yeah.) And we had it in our
department, uh, we had uh, two different females in our department
uh, while I worked there that uh, affected it, throwed it into
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effective class . (Mmm-hmm.) Which, me, I had five years in the
plant, or four and hal-, well, right at five years that I could use
when I went to batch and furnace. Well, when these effective class
comes in there, I would go around a couple guys in there. (Yeah.)
As far as overtime and working your days off and all that fell in.
(Uh-huh . ) Uh, on the seniority sheet because they was going by
plant seniority is why them women was in there. (Yeah, yeah, yeah.)
And then when they would go out, .. . (So these, the women, it didn't,
it didn't affect the women? It affected the whole shift.) It
affected every-, once it affected them see, uh, uh) then it throwed
it in plant seniority. It didn't affect uh, the rest of the people
until it affected that individual. And once it affected that
individual, but generally,· the individuals that would have enough
seniority to come in there ... (Mmm-hmm.) . .. uh, the two that did come
in there had uh, uh, 25 and 30 or 35 years seniority so they was
the oldest people in there . So the first . thing that come up
affected them because they had, and then it throwed everything else
into plant seniority.
Jennifer:
Is it, was this effective class regulation a result of
the suit or when did it, when was it uh, . .. ?
Carl : This was a thing that the .. . No, no, no. This was went back,
this was after the suit and everything. This come in under the
Atomic Energy out of uh, I, if I'm not mistaken, I think it was uh,
originated in uh, um, Tennessee. (Hmm.) Nashville. If I'm not
mistaken, I think that's, that was where they come in . And uh, and
that was uh, that was kindly through federal, federal government
r egulations too. You know.
Jennifer:
So how much, yeah, how much federal regulation was the
plant . uh, under uh, as a whole. I mean, how much uh, really, I
don't know anything about this stuff, uh, really. I mean, uh, a
privately- owned corporation, plant such as Owens, I mean, you had
safety and, and regulations for .. .
Carl: Oh yeah, they, oh yeah, you had uh, you had all government
and state and uh, uh, regulations that uh, they uh, they provi - ,
you know, they went by the regulations pretty well. I thought, you
know, they, uh, held their end up, you know, with whatever, anytime
a new uh, regulation would come down, then uh, personnel or uh,
would get a hold of an officer and explain it to them right off
that uh, this would uh, was uh, due to federal government or we
didn't have too many state other than just what OSHA would come in
and uh, uh, make their routine checks. And uh, they'd . . .
Jennifer:

I know you had a real good safety record there.

Carl : Yes. Uh, they would uh, they would uh, probably call them a
day or two or a week ahead of time and tell when they're gonna come
in to where they could get everything, you know, to, to pass it.
(laugh) Because, you know, it would be kindly hard under uh,
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regardless of how uh, close a company was that big to stay right
under OSHA's guidelines, you know.
Jennifer:

They don't want to discourage a big plant like that ...

Carl: No, and uh, but it was uh, they, they stayed pretty well by
their uh, government and state guidelines and, and especially what
OSHA, you know, because somebody could say we're gonna call OSHA
[inaudible] ... and then we had a safety committee ... (Yeah.) ... in the
plant. And uh, we had, uh, we had good representatives on it and
uh, and the company. And we had even had language in the contract,
anything that we felt unsafe, then when we'd notify the company
and, and give them a certain length of time to get it fixed or we
didn't have to run it or work around it or whatever, you know. It
was . .. ([inaudible]) ... yeah, it uh, it was uh, contract language.
Jennifer: Yeah. So did each uh, worker have a contract that they
signed upon ... I'm talking about a contract that ... the workers as
a whole or uh ... ?
Car 1:
Uh, well, the union, you know, the · union had a, had a
contract. You know, so that, that represented everybody, you know.
It's just like uh, we, they elected officers and they went down and
set the guidelines up for those, and we elect senators and uh,
House of Representatives and to go and, and they make the
guidelines in Charleston. We got to pay taxes and live by them, you
know, whether we like them or not . [laugh] (Yeah.) That's, that's
same uh, uh, ... (inaudible) ... yeah, that they do, you know, same
way, you know. It's the same way if you're union officers. They go
and you send uh, two or three union officers to conventions and uh,
(inaudible) ... yeah, and, and then they have that power to make
these decisions for you, you know.
Jennifer: Well, let's talk about unions since I know you're the,
the current, uh, current, I don't know what your duties are now.
(laugh)
Carl:
Uh, well, they been pretty, pretty busy uh, since,
especially since the plant closed, you know. We have this thing
coming up on this uh, schooling next Tuesday. It's the P, P, or
JTPA . That's for the, uh, job training and schooling for the, uh,
employees at the plant. We just received a 1 .8 million dollars.
(For the training?) For re-training and schooling and they can get
up to two years of re-tr-, uh, training or schooling. (Wonderful.
And who did this? Did the union set that in motion or ... ?) No, no,
well, we uh, we filed for it uh, filed applications for it and then
we had a uh, state agencies. It's uh, it's an agency out of uh,
Andy Richardson's office in Charleston. Uh, Q. Muzzle is over it.
And she did a lot of uh, lobbying and uh, stuff for our benefits.
(Can you spell that last name?) Which one? (Muzzle. laugh) It's
muzzle just like a muzzle of a gun. (Oh. Okay. M-U-Z-Z-L-E.) Yeah.
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(laugh)
Jennifer:
Interesting.
Well,
that's good.
That's
[inaudible]~ .. well, that's, that's necessary. Um, ...

keeping

Carl: And as, you know, the union, you know, it's uh, you know, a
lotta people uh, it's hard to satisfy them regardless of who you,
who's in office and you have, you know, your different little
groups that get in there. And, and they would say that we had a
weak union, but uh, I'm sure afterwards when people gets out and
uh, and goes and finds, seeks employment somewhere else and they
have unions, and they'll look back and, and see that their union
was not as weak. (Yeah.) And at the Owens-Brockway that uh, that
they thought it was, you know. It just, (Yeah. Especially if they
go to a non-unionized ... ) Yeah.
Jennifer: [inaudible] Um, so what was the history? I, I know there
were two different locals at one point, male and female.
And I
know there's like, like three different, there were three different
unions at one point?
Carl: They was, a-, at one time, they was four different unions in
the plant. ( Mmm-hmm. ) And three of them belonged to the same
international. (Yeah, see, I don't understand that . ) And then you
had the flints which was the mold makers. (Right.) That uh, was
under a separate contract with a different international. Now you
had uh, I think it was 255 was the women. And 256 was the men. When
you had, you know, their local numbers. Well, they combined those
two locals ... the international which pushed for that and told
us ... (For the unification?) ... Yes, of, of the, two, two locals. It
wasn't the company or uh, uh, federal, might, they might have been
some federal guidelines due to it, but the international was the
one that uh, called us in at that time because I was a uh,
committee man at that time, uh, in the union and uh, ...
Jennifer: What was the reason for the separate ... ? Was it due to
the, the different jobs that the men and women performed in the
plant?
Carl:
I don't, no, when they just organized the unions back, uh,
before their, my, our ancestors when they first started OwensIllinois, they was, you know, back uh, in the uh, mid-30s and uh,
probably early 30s and when unions first got started, you know,
that uh, back when United Mine Workers and Teamsters and all them,
they was uh, they, they was pretty strong. (Yeah.) So a lotta the
people, this, this is what I had heard over the years. Now, I mean,
it was before my time. I don't know. (Yeah.) That uh, Owens as a
company in the whole, uh, was having a trouble selling their
products to these places that was union because they wasn't union.
(Mmmm.) So they was the ones that said, "Hey, that's, you, you guys
start a union, you know. You get you'uns a union, you know." And ...
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Jennifer: I've heard reports that uh, um, Michael Owens, to begin
with, um, didn't like the idea of unionization. Didn't, was for it
in, in uh, in, kind of, he was for it in general, but in
particular, . he didn't want his workers being under anyone else's
control. [laugh] (Yeah.) [inaudible]
The glass union, the glass
blowers' union is that the one you're still with? What, what,
what's the full name of your international, uh, ... ?
Carl:

Uh, oh, our international is um, GMP.

Jennifer:
Anyway, they were real strong. All the glass blowing
unions ... (Yeah.) ... were real strong. And then there was a period,
so I'm wondering what uh,' how it came back again. And so you're
saying this is a result of uh, Owens management having difficulty
selling their products being ...
Carl:
Well, this was, this was way back, you know, (Yeah.) when
they first, first organized the Owens plants. (Yeah.) You know, I
mean, I don't know this to be true, but this is what I have been
told, you know, back by listening to older people that worked at
the plant when they brought the union in, and uh, and different
things, you know.
Jennifer: And so when they organized way back then, it seemed like
the thing to do to have separate uh ... ?
Carl:
Probably was then, you know, male and female. You know,
because a lotta uh, it was probably uh, back then was uh, very
unusual for a female to, to work. You know, other than just uh,
house uh, housewife and uh, you know, for her to get out, you know.
You had a few uh, women, I think, worked at Syl-, Sylvania and uh,
and uh, few uh, and then Owens, you know, the, where women really
had the, a good opportunity of getting jobs, you know. Because you
didn't have the secretaries you have today. (No, no. Didn't have
all that information [inaudible]) No. [laugh]
Jennifer:
It's a heavy industry. You have a lot of women working
textiles [inaudible] ... (Yeah.) ... factories. Uh, yeah, so women were
primarily concentrated in the selecting department. (Yes . ) And
that's, that's all like uh, kind of optical recognition of like
flaws and stuff on the lines. Is that what selecting is all about?
Carl: Yeah, they had uh, you know, the bottles which when I first
went there, you know, the, you had uh, maybe six or eight women.
You had a lahr, what we called lahers, where the bottles come out
after they was annealed, you know, to where you could put hot or
cold in them. They wouldn't break. They would come out on a big
laher probably would be anywhere from six, well, I'll say some of
those lahers might have been 10 foot wide of just bottles coming to
you. So you had women at different stations, and they'd reach over
and they'd get these bottles and they'd pick them up, they'd look
at them, they'd put them in a box. Okay, when they, they was on a
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little old uh, thing like, and once they put these bottles in those
uh, uh, boxes, then they'd flop them over and put them over here
and then they'd run down a conveyor. And they would be uh, what
they called laher attendants, guys down here taking them off and
stacking them. See, so this was one of the lowest paying jobs, and
then women reaching over here and getting this. Well, this was when
with the Opal Mann suit and them was back, that's all they could
do. The women could do was just stand there and do that, you know.
Because women was probably not as clumsy as men ... (Yeah.) ... is the
reason they got women in there to start with. (Yeah.) To get those
bottles out and send them over.
Jennifer:

Maybe more wilting to do that.

Car 1 :
Yeah, and uh, you know, 'cause men, you , know, are more
clumsier around uh, uh, , stuff like that and, and getting them
bottles over, and they was probably a little bit more particular
about looking at them, you know, than men. (Mmmm.) And just put
them in there. But when they closed, you know, they was as many
men ... (working on the laher.) ... working on the laher as there were
women. (Mmm-hmm.) And they was as many, much, many women, maybe
more women in these higher paying jobs in the selecting department
than
they
were
men.
(Hmm.)
And
uh, ... (Like
quality
control.) ... yeah, crew leaders and uh, and uh, um, well, you even
had, you even had them as shift foremens. (Wow.) And that was
really unusual for, you know, women to, and then, you know, you
even had them as supervisors.
Jennifer:
Yeah, yeah. Um, well, let's see. Um, uh, I'd kind of
like to talk about why you think uh, like, if you had any ideas why
uh, the plant um, closed. I mean, what's your, what's your
information on that?
Carl: Well, I just have to repeat of what was told me. I, I, in my
position, I would be afraid to make a comment of my true
feelings ... (Okay.) ... of
what ... (Okay.) ... what ... somebody
else
might, you know, give you the same thing that I, the way I feel
about it. But they said it was lack of business. (Yeah, plastics)
Yeah. Yeah. Yeah. That they just wasn't the market for uh, uh, for
the glass, uh. And they had, they h-, other words, they felt like
if they had five machines running at Huntington, they had five
plant-, or uh, 15 plants out here and had a machine down in each
one of those plants, if they could take and start a machine up in
each one of them plants that they had, and each plant was sitting
over here with a machine idled. (Right.) Then they would still be
a making the same bottles without the expense of another factory.
See, you know, a lotta people says well, you know, we's making
those bottles and uh, and uh, but you know, they still got a
supervisor there. If he's got 10 people to supervise or 25, they,
they eliminated a supervisor. (Hmm.) If it took 50, well, they,
around 74 people per, the way it figured, anywhere from 74 to 80
people per feeder. That was a machine, you know, that run out the
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bottles, so that's what they figured on that particular, each time
a machine run, how many people would be uh, needed for that
particular machine. Well, if uh, as far as supers, that was counted
uh, salary and all, you know. And it was counted into that. What
was tied into that plant. Then if you've got a plant already
operating over here with a machine setting idled, so they shut the
machi-, factories down; and then take those orders over and put
them in these machines, you know . But uh, it's uh, definitely a,
you know, there's a lotta things that goes through people's mind
why they, the reason why they shut it down. And a lotta rumors a
floating ... (Yeah.) ... that there's no, you know, we don't uh, have
anything concrete on them either, you know, other than just, you
know, people talking. That could be ... I mean, you could sit here
and say something and then, then get out and repeat it, and then
somebody else, you know, it just travels like ... especially with uh,
six, six hundred people right here close-knitted in this community
that seeing people espedially at the unemployment office. And this
one tells something, then they tell it and they tell it and they
tell it and, and by the time it gets back, you know, it's, it's
[laugh] really blowed outta portion, you know. (Yeah.) And to uh,
but uh, they was a lotta things I feel like it was involved here at
the uh, Huntington plant. Uh, I feel like uh, our state taxes had
a lot to do with it. (Mmm-hmm.) Uh, company didn't, I mean, that's
my own personal opinion. (Yeah . ) I think it has a lot to do, not
only with our factory, but a getting business in here today. Our
taxes is just too high of, uh, in this state . .. (Uh-huh. ) ... for
business to come in here. And, you know, everybody's, uh, uh, is in
business wanting to make a dime wherever they can make it.
(Yeah ... [inaudible]) And if they can make it across the river or
uh,
down the river or .. . (Somewhere _____ ) ... up north or
somewhere else where their taxes in, in, our government is, state
government's got to wake up ... (Yeah.) ... and say or we're gonna just
be, if you've heard of ghost towns, we're gonna be a ghost state.
{inaudible ... welfare state.) Yeah, well, a ghost state, I mean, you
know. Uh, welfare, uh, you know, you get a lotta government and a
lotta, lotta your state uh, is fed, you know, welfare, but you
can't just say well, we're gonna be uh, welfare. We can't just be
welfare, you know, because we've got to uh, take care of our own.
(Yeah. [inaudible].) Yeah. But uh, uh, it's just uh, it's scary uh,
especially, I look at it uh, not for myself but, you know, I can
look at you and you've got uh, uh, a lot longer to be here than I
have. Uh, · uh, but uh, then I got three grandkids, and it's uh, it
really bothers me. I, just like my daughter, for instance. She's
uh, 27 years old. But I feel like that, you know, she's at, at her
age, uh, with uh, the way she's established today that I, I, I'm
not, I don't worry so much about her as I do those three little
grandkids what they're coming into. (Yeah. Yeah.)
IN BACKGROUND:

TRAIN PASSING

Carl: And uh, and what's gonna be provided for them, and you know,
and if they don't wake up and then there's all this foreign trade
13

coming in, you know. (Yeah.) Uh, from different places, you know,
they, you go maybe buy a shirt from uh, Hong Kong or somewhere else
for two or three dollars cheaper ... (Yeah.) ... than you can made in
America. But still yet, that, where does that money go and where's
that money if you keep buying it and you keep losing jobs over
here, you ain't gonna be able to sell that shirt for 50 cents over
here because it's gonna be just like it is in the foreign
countries. They ain't gonna have the money to buy it. You can't
ship our product to these foreign countries because they don't have
the money to buy it. (Right.) You know. (Yeah. Yeah. Global
economics is a little over my head.) Mmm-hmm.
Jennifer:
There's a lotta cost cause to worry, and I agree with
you about the taxes here. There's gotta be concessions made.
Car 1:
Oh, they've got to. If they don' t, we' re, we' re, we' re,
well, we're dead right now. Our, or, or we might not be dead, but
uh, we've got a bad case of cancer. [laugh] If we don't get
something done, we're, it's gonna wipe us out .
Jennifer:
Did you see in the paper, something like Huntington
Council just starting to get worried about uh, Huntington's
economic situation. (laugh) Just beginning to get worried, you
know.
Carl:

Are you from here in Huntington yourself?

Jennifer: Well, actually I grew up in Logan County, but I've been
here about five years.
Carl:

Whereabouts in Logan?

Jennifer:
Uh, Logan, Logan, Logan town. My dad worked at the
university, Logan University, at the college. [laugh] It's not a
university.
Carl:
I was, I was born in Logan. (Oh, were you?) I lived, yeah,
my dad was a coal miner. I, I moved down here, well, they moved
down here when I was five years old. (Oh.) And uh, we lived at what
they called Rossmore. And I was born in Switzer.
Jennifer: Switzer, yeah, I was, I just, oh, this is gonna be good
for the record. Uh, I just came back from Logan this morning. (Oh,
did you?) It's beautiful down there. So green. Anyway. Um, hmm, how
can we get this back on track? [sigh] What was uh, the general
relations between um, workers and management?
Carl: Well, they was, they was pretty good relationships between
the workers and management. Uh.
Jennifer: Was there a lot of socializing? I know there was a lot
of socializing with the workers outside ...
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Carl: Um, back years ago, they were. Uh, we, I don't remember now
how long ago it's been, but uh, used to, they had those bars across
the street there. (I've seen them . ) Yeah, had uh, Mustang Club and,
and uh, Billy's and uh, Glass Room and uh, three or four more
that ... each shift after they would get off would go over and, you
know, and, and uh, drink and uh, whatever. And uh, but I was trying
to think. I forget now who the plant manager at that time was that
put a stop that salary couldn't go across the street. (Really?)
And, and, and drink. (An out-and- out injunction?) Yeah, they just,
they just quit, you know. Used to, you know, you'd go in, you'd see
your
shift
foreman,
you
know,
come
in
or
whatever ... (inaudible) ... you know, that, that would be there, you
know . And then it got to where the point that it just completely
stopped, you know. They just, but I can't recall which supervisor
it was. Uh, I knew uh, that uh, one of the p~rticular supervisors
and, that just got drownded a couple Saturdays ago . Uh, was a
production manager, and he was one of the last ones that I know of
that went across the street and uh, would socialize with them.
(Mmm-hmm.) With the men. (Hmm.) Let's, let me, shut that off a
minute. I'll get our coffee.
Jennifer:

Um, what about race relations at the plant?

Carl: I don't think we had any. (You don't think you had any?) No .
I really don't. I think uh, um, we had uh, several blacks working
there. And I think they fit in, you know . We didn't uh, (Yeah.). Oh
you might have had maybe one or two, uh, over the years uh, half a
dozen at the, at the most that uh, individuals, which you're gonna
have that regardless of where you go. That maybe, uh, uh, said
something, but uh, no, I didn't uh, personally, myself, I didn't
uh, I didn't see any .
Jennifer: And what, what was like the history? When did you begin
to see uh, uh, hiring practices start? (Blacks?) Mmm-hmm.
Carl:
Uh, I would say uh, 1 60, I was trying to think. One of the
black boys that worked there had 29 years of service. So you go
back, and, and he wasn't the first ones hired in, so I would say 30
years ago. So we're looking, what, 1 64? 1 60, 1 64, 1 65.
Jennifer:
before?

Yeah. Hmm . Were there any black people working there

Carl:
No, no, no. I remember the first,
was hired in there. (Yeah?)

first black person that

Jennifer:
That was a hard road. [laugh] At least at first,
guess. Um, hmm, so you didn't see any kind of ...

I

Carl:
I didn't, I didn't, uh, as far as uh, uh, if they were, it
was hid from me, you know. I didn't see any.
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Jennifer: Um, what got you into the union? Wha-, what got you into
leadership positions? To switch tracks entirely?
Carl:
Well, I, I, I been involved in the union uh, uh, probably
from the first uh, quick as I went in the uh, uh, made it into the
union. At that time, Charlie Stevens was the president and my
father and my uncle and Charlie helped, uh, organize a local in R-,
in Rossmore, uh, West Virginia. Uh, in the mines. (Ahh.) Back in
uh, Charlie was a uh, friend of the family's of, of my father and
uh, all of them. They knew him and uh, and everything, so I kindly,
you know, after uh, I went to work there and uh, and got in with
Charlie Stevens. You know, knowing him and uh, started out as a
grievance person and different things. But now I haven't been
involved in the union all the time I was there. They was some uh,
a couple, three leaderships that when they was in there, you know.
It's just like uh, politics or anything else. They have their own
people that, that's involved in it. Uh, I was involved in it uh,
back in the uh, mid-70s and early '80s. And then in the uh, middle
'80s, I did, I wasn't uh, really involved in, uh, in the union.
Didn't hold any position whatsoever, and then uh, in the last
eight, nine years, uh, people that, that I supported and different
ones was brought back into leadership. And then it just worked your
way right on through that way, you know. Being involved in it.
(Yeah.)
Jennifer:

So you, do you do it 'cause you enjoy it? [inaudible]

Carl: Well, I enjoy it. I enjoy uh, working with people. Uh, I've
always uh, uh, liked to help people. Uh, I feel good if I, if I can
help someone. (Yeah.) And uh, and, you know, I've always been, ever
since I've been old enough to boat, I've been in politics. (Oh.) I
was the committee man here in this district for four years, and uh,
I've always fooled with politics, you know, from state level,
county level right on down, you know. (Mmm-hmm. Yeah. Yeah.) And
different ones, and then, and then union, getting in with it. And
uh, and I think, you know, uh, really uh, union people uh, tries to
live back in older ti-, ol-, old times that when unions first
started. And then wanna make the changes ... (Yeah, yeah.) ... that
they did, and that's one of the reasons that I could see that the
company, the plant, uh, let me rephrase that. The plant was in
trouble. (Oh.) A few years ago, six, seven years ago. I had, I told
different individuals I had heard ever since I'd been there that
they was gonna shut that factory down. (Did you, ever since you've
been there?) Yes, from day one I went to work there, they'd say,
you know. When I went to work there in '61, uh, I hadn't worked
there very long and they shut the Charleston plant down. (Right.)
And uh, then it was just a rumor after rumor that you'd hear over
years. Well, younger uh, family members that worked there said,
well, their dad said they'd heard it, you know. And I said I have
too, but I ...
END OF TAPE 8, SIDE 1
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Carl: I felt like that uh, uh, our leadership that we had before
I was elected, I thought that he probably uh, got us a, probably on
the best movement that we'd had since I'd been there. (Mmm-hmm.) As
far as relationship to try to uh, keep the com-, uh, the plant
going. And I felt like that uh, uh, we need to make more changes,
and uh . . .
Jennifer:

What, what kind of changes are you talking about?

Carl: Well, well, we had uh, we had old working agreements ... (Uhhuh.) ... that was hard for the company to live by. (Mmm-hmm.) I knew
that . And uh, and the majority of the people knew that. But you had
a few people that'd say no, no, no . We got them, we're gonna keep
them, we're gonna change them. We're gonna do thi~, that. But you
know, there was two sides and, and they had tried to make changes
before. (Mmm-hmm.) And they, they wouldn't change because both
sides had to be agreeable and the company wanted to lay down all
the, the . .. I would change this, uh, statement, not the company but
the uh, salary people that was changing them wanted to just lay the
whole guidelines down instead of meeting 50-50. (Yeah, yeah, and
vice versa.) Yeah. Yeah. And uh, but uh, I felt like that uh, I
could talk to them and uh, I felt like that we could, uh, come to
agreement and to where uh, we could have come up with some things
that the company could have lived by. And the membership could have
lived by. (Mmm-hmm.) And we could, we could operate, but I never
got that opportunity. (Yeah.) As far as being a leader. Uh, I seen,
uh, I seen a lotta changes under our current administrator uh,
president. Uh, he did a lotta things.
Jennifer:
Carl:

Now what was his name?

Kenny Partlow.

Jennifer:

Kenny Pat'~low.

Carl: Yeah. And uh, I thought he had us on the right track, and he
was getting ready to retire. (Uh-huh.) And uh, and he uh, he, as a
matter of fact, he asked me uh, would I run. (Yeah.) Uh, a few
years ago . And when his term was up this time: And I told him, and
I was getting ready to retire uh, in another, well, I would have
retired another year from now. (Mmm-hmm.) If I hadn't been elected,
but I was gonna serve out my three years and I was gonna make the
changes in those three years for the future of the factory. (Yeah.)
Uh, if I'da had that opportunity. (Yeah.) Because I knew that, you
know, I mean, I felt like if uh, I would take whatever they threw
at me .. . (Mmm-hmm.) ... to keep the company going and the, the people
working . (Yeah, you gotta keep your [inaudible].) I could have, I
could have done that. And I felt like that uh, I didn't, I wasn't
interested in uh, uh, what they would have uh, thought of me or
whatever. But I was, I had their future in mind if I'd had the
opportunity to make these changes that need ... I could see the need
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to be changed . I'd been there 30-some years, and I could see they
was outdated . (Mmm-hmm.) And uh, they just couldn't work that way.
I mean, we just couldn't, I knew we couldn't survive under those,
those conditions. And uh, ...
Jennifer: And, and would you like to be more specific about these
changes, conditions? Are you talking about like uh, . .. ?
Carl: Oh, they was uh, they was uh, probably 50 of them. You know,
it'd be kindly hard to, just to go through all of them and say this
particular one and that one . I'd rather not just get into now to
say this needed to be changed or that . You know, but uh. (All
right.) But I will say th~t they was a lotta, lotta things that
needed to be updated. (Yeah.) Not so much as changing, just updated
to ... (Yeah . ) ... you . know, you had uh, uh, I ' 11 give you a, a
probably more _____ that in my department, uh, I knew more about
it than I do, did the other departments . Uh, about working uh, upto-date on it, but uh, we had a working agreement in our department
which was uh, oh, was back in the si-, late '70s, mid-, probably
mid-70s when it was agreed upon between the union and the company.
(Mmm- hmm. Mmm-hmm . ) And they was nothing in that, they was only
one, they wasn't a job in that department when they shut down that
was like it was when that working agreement was wrote up. (Yeah.
Yeah.) Everything had changed and you was still right back by the
working agreement guidelines, you know.
Jennifer:

So the content of the jobs had changed?

Carl: Yeah, and you had, uh, you had working agreements where they
had to bring a certain amount of people in on the weekends. (Mmmhmm.) You know, whether they needed them or not, you had to bring
them in. (Mmm-hmm . Mmm-hmm. And that was no help to anybody.) Yeah.
And, you know, we had a working agreement if, if a person was off,
they had to call you to work someone in to fill that job. Whether
they felt like it needed to be filled today o r not. If someone was
on that job, then they had to call someone in that job . (Yeah. Just
a lot of useless stuff.) Yeah. I mean, they was a lotta stuff that
uh, I'm just using those . . . (Yeah.) .. . uh, for an e x ample here that
uh, but they was, they was a lotta them that way. (Mmm-hmm.) That
needed to be changed, you know. I mean, people, it, you know, it
mighta cut out uh, uh, a lotta overtime, you know . The mon-, you
know, you had a lotta people there that made uh, 50 and 60 thousand
dollars a year. (On, on shift work. On hourly . .. ) Yeah, hourly
people, you know. (That's astounding . ) Yeah. That uh, that, and
then some of them even made as much as 70. (Yeah. Was that doing
overtime . .. ?) Yeah. Overtime work, you know. I mean . (That's time
and a half, right?) Yeah, time and a half and double time and uh,
all, you know. After you worked uh, 12 hours, anything over 1 2
hours was double time. (Yeah.) So you know. (And did they approve
overtime easily or, or did they . .. ?) Well, they uh, you had these
working agreements and then some jobs that, you know, that, that
they have to, you know. I mean, it was, in order to keep the
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factory going, you know. Like a machine, if they didn't have a,
enough people in there to uh, operate the machine, they'd have to
call somebody in. They couldn't just shut that machine down because
a man wasn't there that day. (Right, right.) You know, sick or, or
whatever. You know, and vacation, you know . (Yeah.) And uh,
different things. The jobs just, that they did, , you know, I mean,
uh, I'm not bragging or anything, but I probably averaged 10 or 12
thousand dollars a year overtime. (Wow.) When I worked there. (Did
they go in seniority for calling you in all the time?) Yes, yes, it
went by seniority. Yeah, you know, like some of them, you know,
down the list didn't get as much as the older people. (Yeah. Yeah.)
But uh. But, but seniority, you know, you work your way up 1 til,
you know, like when I firit went there, I couldn't even get a day
off. (Yeah.) And when I really needed it, you know, just got
married and buying a house and all the bills and everything, but
uh, and then you know, like the older people say, "If you work here
long enough, then you will, one of these days you'll be the oldest.
You know, then you will get the overtime." But ...
Jennifer:
Carl:

That's a good way to work things ...

But uh .. .

Jennifer:
... You just don't see that in modern, uh, workplaces
'cause you don't have that permanence, that feeling of permanence.
Carl:
Yeah, yeah, well, we, we had it 1 til, you know, uh, like I
say, I could see the downfall six or seven years ago. (Yeah.) You
know, I mean, seen it a going, really slipping away from us.
Jennifer:
Was that like a ... You want to go into that? Was that
like a lack of production or ... ?
Carl: Yeah, I could see it, I could see it through management. Um,
I could see uh, things that they was a doing that was um, was
uncalled for. I mean, they just, to me, which, you know, like I
said, I just uh, a laborer, and they was running the show. But uh,
and then they'd bring people in. And I think a lotta stuff that uh,
when Owens and Brockway Glass Company merged then, you know, they
had, Brockway Glass Company had their way of doing things. (Mmmhmm.) And Owens had their way. (Mmm-hmm.) And we had a older work
staff here at Huntington. (Mmm-hmm.) And you brought these, I would
say, uh, probably 35 to maybe 40 percent of the supervision was
originally Brockway people . (Mmm-hmm.) That would come in here and
try to change the older ... (Yeah, I heard ... ) ... back away, the way
Brockway was without going, uh, other words, without going down to
the way the streets are laid out, just trying to fly the way the
crow flies. You know, you don't do it that way, you know. (Yeah.
Yeah.) You got to travel the street before, you know, to get the
uh, ... (And that's mostly management conflict, right?) I would say
that was. Uh, I could see that. And then I could see the attitude
of the people. (The workers ... ) Workers' attitude to these changes.
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(Yeah.) That these supervisors that, and you was, you was in a um,
uproar all the time. They was just, they was something that uh, as
being an officer, every time you run into someone that you hadn't
seen for uh, an hour or so, they would have some kind of complaint,
uh, that you listened to. (Yeah.) And it was just continuously that
way . And I mean, there's nothing that can operate like that. (Yeah.
That's troublesome.) And I mean, you know, I'm not saying we didn't
have this all along, but I could see more of it. (More, yeah.) And
uh, and then, you know, the way people, and you get, your, and
then, you know, the talk of the, the bottles was getting a lotta
ware shipped back . · (Oh, really?) Yeah, and then we was uh, uh,
having a lotta quality complaints . (Hmm.) And ...
Jennifer:
Do you think this was a result of people's uh,
expectation being different or something different in the plant? I
mean, was production really ... ?
Carl :
Well, I think a lot of it was that they just, they just
relieved the manpower from, that they didn't have the manpower
there to do the job, to get the quality that they wanted. They
wanted the quality, but they didn't want to put out the manpower to
get that quality. (Hmm.) So I think that was uh, that was one of
the big uh, they would go out and buy uh, stuff, and you know, just
like, uh, uh, what really threw me off of them shutting the plant
down at this time, they had just spent in the neighborhood between
30 and 35 million dollars up there in the last three or four years,
uh, updating that factory in furnaces and equipment and, and stuff.
But, you know, they, they brought equipment in there, and they
didn't uh, personally, I don't feel they went and give the people
in
there
their
proper
training ... (Yeah,
you
can't
do
anything ... ) ... for this equipment ... (Yeah.) . . . uh,
to make it
operate. (Right.) And they just· said, "Hey, uh, uh, someone uses
uh, three people on this and we've had seven. We're going to cut
four off . " (Yeah.) Three's gonna run it, and, but they didn't
realize maybe where three people was a running this piece of
equipment before it come here to this plant, they might have
started out with seven or eight. And as they caught on to the job,
eliminated them. But they eliminated them bango. Right off the bat.
(Yeah, so they were looking to other places too to, to see what to
do in ... ) Yeah. And, and that was their big thing. They would come
in and they would count heads. (Yeah.) They would say, "we got to
get down to a X-amount of people by a certain, certain date."
(Yeah, yeah. Streamlining them.) Yeah : (Like crazy.) Yeah. Yeah. We
got to get down to X- amount of people . And I couldn't, you know,
they, you'd already, you didn't have enough. (Mmm- hmm.) And then
when you cut 25 or 30 more, ... (Of the people that are left that
are . .. ) ... yeah. Mmm-hmm.
Jennifer : Yeah, yeah. What were you making there in the last few
years? What, what, what was your, I mean, was it primarily . .. I
mean, I know you did a lot of different like liquor bottles and
medicine bottles and ...
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Carl: Well, we, uh, we made beer and uh, uh, not in the last year
or two. Mostly uh, whiskey uh, was our big uh, orders and uh, and
then we would go uh, we run real good there three or four years ago
on these wine coolers when they first, ... (Oh yeah?) ... first
started, you know. We's a making them and that was a big uh, boost
for us. You know, and uh, but, you know, our, most of our orders
was for national distillery down that, um, Old Crow, and uh,
different ones, you know, that uh, that we uh, we made for them and
uh, down to Lexington. And uh, but uh, we made a few, every now and
then you'd get an order, maybe uh, for a medicine bottle or some
sort, you know.
Jennifer:

I heard you eve~ did Avon bottles.

Carl:
We used to did. Yeah, we did all them cars and uh, horse
heads and dog heads and uh, ...
Jennifer: What, did you like get the molds from Avon itself or did
you make the molds?
Carl:
I don't know where they uh, I, I wasn't uh, I don't know
whether the, where they uh, designed the molds. Uh, I don't know,
who, who, who had them designed, whether it was Owens that designed
them or Avon or who designed them, you know, as far as that goes.
You know, the mold equipment. It would be shipped in and then
they'd put it on a machine and when the job was done, they'd ship
it out, you know.
Jennifer:
So these machines
different little ... ?

you could

like put

all

sorts

of

Carl:
Oh yeah, yeah. Oh yeah. Yeah, they was flexible. You could
uh, well, they was flexible to a certain extent, you know. You
could only go down to, I mean, you couldn't take a bottle that was
making a uh, little ole medicine bottle and then make a gallon jug
on that machine. (No.) But they had a machine that would make a
quart. (Yeah.) And a half a gallon and a gallon, you know, and
stuff like that. When they got down into pints and half pints and
fifths and all like that was under and they could go to different
uh, types of uh, uh, whatever, you know, of a their uh, brands of
uh, liquor they make and whatever they'd want on the bottle.
Jennifer: Yeah, what, like uh, did you put anything on the, like
ceramic uh, labeling and stuff like that. (No. No. No.)
Carl:
That was uh, they, they like uh, lotta factories had what
they called the decorating department that did that. (Yeah. Yeah.)
We never did. Well, one time that had a decorating department, but
that was before I ever went there. (Yeah. I heard that) Yeah.
Jennifer:
Fascinating. Um, so what do think people are gonna do
now? I mean, I'm sure you're fam-, real familiar with the retirees
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union or ...
Carl: Yeah, yeah, well, they're uh, hopefully that we can get uh,
everyone that wants to in school. (Yeah.) And to get some kind of
training. A lot of them is uh, is, uh, got employment somewhere
else, you know. The, we've had, uh, you, you hear everyday or so of
someone else that got a, got a job. Not like they had here, you
know. (And outside the area or ... ?) Yeah, well, outside the area
and uh, and then uh, see, we had, I don't know, 14 or 15 to go to
Columbus out there at that glass plant making uh, uh, television
picture tubes or stuff, you know. And then we had uh, one boy to go
to Lakeland, Florida with Owens. And then we had another boy that
worked in our department went to Balding, New . York. And uh, we had
a couple to go to Zanesville, which I heard one of them had, you
know, had to resign. [laugh] I don't know, but uh, we had a couple
go up there. Uh, and then uh, we've had uh, well, like my brotherin-law which was a mill-wright, he went with Anchor Glass. He's
working up at Kaiser, West Virginia. And then another boy that was
a mill-wright in the factory, he got a job with West Vaco Timber
Company. Uh, and he's working somewhere in Virginia. (What's a
mill-wright?) Um, they're the ones that works on the equipment and
keeps it a going. Uh, you know, and like uh, uh, mechanic. (Mmm.)
Really. And then we've had three, two or three or four that got a
job with uh, down here at this coal company, uh, in Kenova. (Hmm.)
And uh, and then a few that uh, they was some that got jobs at West
Virginia Steel. Four or five that got jobs there. And uh, and then
they was some that left, you know. They been some go down south
and, and get jobs.
Jennifer:

What was the feeling among ... [inaudible]?

Carl: , I'd say probably 7 5 is uh, that was worked there is probably
uh, found ... yeah ... job.
Jennifer:

[inaudible] They did it so quickly.

Car 1:
Well, we had some skilled people there really at that
factory. They was some real skilled people, you know. One of the
boys is electrician. I haven't seen him, but uh, his friend was
telling me the other day he's working up here at Lowe's. I, I go in
there all the time but I never, never have run into him. But uh, ...
Jennifer: Hmm. Um, hmm, hmm. Is there anything else you'd like to
talk about?
Carl:
[ laugh J Whatever you wanted to ask me.
have anything.

You know,

I don't

Jennifer:
Oh, I just want to make sure I'm not uh, ... So you were
around during the 1969 strike? (Huh?) Were you, you were around
during the '69 strike? (Yes.) Uh.
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Carl:
51 days . [laugh] (51 days? Management locked up in the . . . )
In, in the, in the factory . (And what was that over?) That was uh,
uh, labor dispute, but we couldn't uh, uh, come to a agreement. Uh,
our contract was up.
Yeah,
we
just uh,
it was uh,
our
international, you know, they wouldn't, and our, our union
presidents wouldn't agree to uh, on, with the company, and the
company wouldn't, wouldn't come or our representatives wouldn't
give so we was out 5 1 days.
Jennifer:
Yeah, yeah. Was that ever, so you have total, total
union enrollment right? Or not anyone, but I mean, what do you call
that? No one is not in the. union or was not in the union?
Carl:

Yeah, we got what they call uh, uh, closed shops .

Jennifer : Oh . What was the feeling after, I mean, did things get
uh, were relationships strained after the strike?
Carl:
No, no, no . When I went back to work, you know, everything
was . .. (inaudible) . .. yeah, we just, I was just glad to back to work.
I was on, I was out front and uh, when they called and told us they
was uh, uh, out, and at that time, I was pulling out of the
basement, and I went in the factory. Just, didn't even wait for
them to call me . I just went on in and uh, uh, went up and put my
work clothes on and uh, and went down and uh, relieved uh, I never
will forget it. Two uh, the mach-, uh, uh, salary people was down
in the basement at that time, and man, they was just tickled to
death. They couldn't ... (Oh, I bet.) . . . they had uh, got uh, new
raincoats and uh, and uh, stuff, and they just uh, all kind, here,
take this . We won't need this and all this stuff. We had uh, 'cause
they got stuff to work with that uh, that we've had a hard time
getting, you know . When they was in there salary, they just got it
and, and they just, you know, they just handed all of it, you know .
Take these, you know, and gloves. We was limited to a pair of
gloves a day, and they had stockpiles of them. Here's extra gloves
and stuff, you know. [laugh] Being down there, they was just
tickled to death to see us to get out of there, you know, and
relieve them . (inaudible) Huh? (You have to keep those furnaces
going. Those furnaces, yes, uh, they uh, you have to keep fire on
them and the glass going and running out, yeah.
Jennifer :
months . . .

Must have

been incredible,

an

incredible couple of

Carl:
Well, they, they uh, they sneaked in and out, you know.
You'd see them going in and out every now and then. It was kindly
hard to keep a guy away from his wife 51 days in there, you know .
[laugh] (Yeah. Definitely.)
Jennifer:
How did the town react to your uh, . .. What's, have you
seen, I mean, speaking of, you know, taxes and government and
perceiving the Owens closing as a problem, how has Owens like
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interacted with the city's government? Have you at all, this is
kind of a broad question. You can take it any way you want it.
Carl :
Well, I don't think Owens really got involved in any uh,
state or local government until this last election . I seen where
the plant manager and one of the top officials in the plant donated
to Steve Williams campaign when he was running for mayor. And that
was, man, that was a shock because I had never seen that what time
I had been there. (Yeah. Hmm . You think that was probably wise to
stay uninvolved?) I think they were. I really do. I don't think
they should, I, I think they made a, you know, just like that was
a, a bad mistake, uh, you know, they uh, they went for Steve and
Steve lost . And here they had to deal with Mayor Dean. (Yes.) As a
company there, but I don't, I don't think Mayor Dean held any
grudges because uh, there when things started looking bad last
summer, they had a few rallies, you know. Save Our Plant and, you
know, get everybody together, you know . I don't think it helped
any, but you know, uh, Mayor Dean come down and uh, talked and
talked and this, that and the other . Uh, and uh, I don't think she
held any grudges uh, towards them. Uh, but uh, I don't think that
uh, the company should of uh, I don't think any company ... (Uhhuh.) . . . should get involved in uh, you know, you got this uh, uh,
say you're from up in the Logan area. This is uh, coal company
that's involved pretty heavy in uh, politics up there that you have
a uh, workers' dispute that uh, about all the time, you know.
(Yeah.) Once you get that, you know. (Yes, it's a, gets inbred.)
Mmm-hmm. ( 'Cause people get, lots of the little people, so to
speak.) Mmm-hmm, yeah, you can't, you can't get involved as a
company in, in state or local politics. I don't think . (Yeah . Yeah.
Hmm.) Our international does, our union does. (Yeah.) Through the
AFL-CIO and your Southwestern District Labor Council and stuff like
that. (Hmm. )
Jennifer:

Do you think Huntington realizes what it's lost?

Carl:
I don't think they do yet. No. I really don't. See,
Huntington really when they feel like what, er, I mean, as fa r as
the taxes, what the city and the state uh, taxes, you know, the
company is probably still paying pretty well the same amount of
taxes as far as the city because they still own the place and
they're still, still got people up there and uh, and they uh, still
got to maintain it. (Right, right . ) As far as that goes. They
haven't felt the burden from that yet, but where I feel that where
they're really gonna .. . You take most of the people up there, I'd
say probably 60 percent live from payday to payday. (Mmm-hmm.) Like
it is everywhere else . And uh, those people uh, is drawing their
unemployment right now . (Yeah.) And they're drawing $280 a week and
no taxes coming out. That's what getting and they're spending every
bit . of it. So the economy hasn't felt it. (Right.) Because . . . they
might have felt a little of it because [cough] that's not what they
was making. (Yeah. Right.) But they've cut, they've had to cut back
here and there. (But they're still spending?) But they're still
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that. They letting their retirees come back and visit. You know, if
they got well, I wanna see the old guys or something. (Hmm.) They
could come back and within an hour, uh, loaf around there in the
factory and see the people they worked with. (Right. ) Now, I, I
don't have that opportunity. That's one opportunity that I have
lost. I can't go up there and see the people that I worked with.
Uh, I might run into them at K-Mart or uh, Sam's or uh, mall or
somewhere like that and just speak to them on the way, you know, as
they pass by. (Yeah.) Or call them on the phone or uh, you know,
uh, at a funeral home. (Yeah.) You know, to have to meet the guys
you worked with when one of your workers passes on that uh, you go
to a funeral home and mee~ them, you know. And uh, talk to them.
Jennifer:

But you're not gonna have that opportunity.

Carl : I don't have that opportunity to where I can go back and uh,
and look at uh, the places that uh, that I worked, go down to work
area that I worked and see the guys doing the work that I once did.
Or and then I, I really feel that I didn't have any uh, sons. I had
a daughter and I had this, we had this grandson to come in the
family. First boy in 47 years and uh, I would have loved to have
had the opportunity to have took him in there. (Yeah.) And showed
him where his grandpa had worked for so many years. And uh, I
don't, I'll never have that opportunity, you know, which I never
did get to take my daughter in there. Uh, my wife, I had, I've had
her in there. (Yeah.) Uh, at visits, and my daughter has went in
there and visit when they had an open day. But I was a working and
I didn't get to take them through. (Mmm-hmm.) And uh, but uh, I
would have loved to have got to took my grandson in there and uh,
have showed him what it was like, you know, and what to do because,
you know, that's something, you know, I'm, I'm really pleased that
ya'll ,are doing this work on it uh, uh, because in another five or
six years, ( _____ ) uh, as far as this, you know, especially
coming up, you know. Another 20 years, you know, they ain't even
gonna know Owens uh, even existed, you know. Uh, here there and uh,
but uh.
Jennifer:
wonderful.

Well, thank you
( I just ... [laugh])

for

END OF INTERVIEW
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your

time.

(Okay.)

You

were

